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Securing safe,
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Ensuring that we provide safe, reliable products is naturally our responsibility as a food manufacturer.
The Group works on this as a material issue. We will continue strict food safety management, primarily

reliable food through ISO 22000 and FSSC 22000, to create products that are even safer and more reliable.
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Recommending
health-conscious

BROECHBE BRCREAREEHTA/R—2 a3V ZBRLTVES,
Health-consciousness is increasing as society ages. The Group provides

health-conscious products such as reduced salt and carbohydrate products. We also develop
uncured products that do not use color stabilizers and pursue other innovations to create

products healthy, well-balanced food.
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Reducing greenhouse
gas emissions

EEHETERLTWEET,

The issue of climate change is now a material issue stemming from the demands of the global
community, including the Paris Agreement and sustainable development goals (SDGs). The
Group also pursues business activities aimed at reduction in greenhouse gas emissions, in
addition to targeting sustainable growth.
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Reducing the volume
of waste output
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Working to reduce food loss and recycling are part of a food manufacturer’s mission. We are

also reducing use of plastic packaging materials and switching to alternative materials because
ocean pollution from plastic waste has become a global problem.
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We are aiming to achieve stable supply and to ensure business continuity by diversifying
procurement to reduce the risk in procuring raw materials and feed. Suppliers in the livestock
industry impose a high burden on the environment. We therefore formulate procurement
policies and consider auditing methods, and other mitigative measures.
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Addressing animal
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Acting from an ESG perspective is now demanded in Japan as well, and shareholders and
investors are taking a greater interest in animal welfare. We reference practices in Europe and the
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welfare U.S., which are leaders in animal welfare, in operating our hog farming business.
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Respecting and
promoting diverse

The decline of the working age population is now a serious issue in Japan, and it is important to
establish an environment that makes it easy for employees to work. The Group naturally works
to promote women to management positions and we also implement diverse workstyles for

workstyles our diverse workforce.
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Hiring and developing
outstanding human
resources

12D AMBRICEBNICERDBATHEET,

To achieve sustainable growth of the company, it is essential to create an environment that
enables employees to manifest their individual capabilities to the maximum extent and to
foster a mindset of innovation. The Group actively hires outstanding talent and develops human
resources to enhance corporate value.
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Occupational health and
safety that focuses on
mental and

physical health
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The Group regards employee health as an asset and we believe that we should continue to
protect it. In addition to occupational safety activities in daily work, we take steps to protect the
mental and physical health of employees and prevent harmful effects on health from mental
health issues and overwork.
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Strengthening
corporate governance
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Corporate governance is extremely important. It earns the trust of shareholders and other
stakeholders in the Group and is essential for achieving sustainable growth. We strengthen and
enhance the corporate governance structure and ensure transparency of Group management.
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Key material issue measures and achievements
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Creating healthy, well-rounded dietary habits

BROLZE -TBIDDHER Securing safe, reliable food
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S#%15S0 22000, FSSC 22000z D& LIcBMREERIC
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Basic Approach

Ensuring that we provide safe, reliable products is naturally our
responsibility as a food manufacturer. The Group works on this as
a material issue. We will continue strict food safety management,
primarily through ISO 22000 and FSSC 22000, to create products
that are even safer and more reliable.
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* Read the basic approach to Food Safety Philosophy.
https://www.primaham.co.jp/en/quality/policy.html

E BAREEAN https://www.primaham.co.jp/ir/library/attaches/pdf/prima_integratedreport2021_all_b.pdf

PPASE TERIEE WD

To integrated report https://www.primaham.co.jp/en/ir/integratedreport/2021/index.html
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Promotion structure

In-house quality standards that exceed regulatory
requirements

Each year, we offer an ever greater range of processed food
products, not only hams and sausages.

As well as meeting regulatory requirements, we have gone the
extra mile in ensuring food safety by establishing in-house
manufacturing and quality standards for each product category.
We also conduct yearly management reviews to make sure that
these standards remain relevant and valid. In fiscal 2020, we
decided to expand FSSC certification to one new plant. Moreover,
we identified deficiencies due to the update to the FSSC and
supplemented them with additional items.

Under our system of quality assurance, training is provided by
persons in charge, including those experienced in sanitation
management, whenever we consider manufacturing new
genres of food products or when regulatory changes require us
to change our approach to quality management.

Product development

Ensure product is safe (e.g., check allergens/microbes).
Ensure labeling is legally compliant and specs are accurate.

Procurement

Check level of microbes, residual agrochemicals, vet drugs,
allergens in raw materials

Production

Ensure hygienic production flow. Use microbiological and
physico-chemical testing to confirm compliance with standards.

Distribution

Manage temperature at all stages of distribution.
Keep shipping records to achieve traceability.

Developing a system of food safety management

Guided by our Food Safety Policy, we have incorporated FSSC
22000 and 1SO 22000 (international standards for food safety
management system).

In fiscal 2020, although later than initially scheduled due to the
spread of COVID-19, we were able to obtain new FSSC certification
for three of our sites (the ham and sausage plant in Ibaraki,
Hokkaido Prima Meat Packers, Ltd. and Prime Foods Co,, Ltd.).

Our businesses also have JFS-C certification. JFS-C is a Japanese
standard similar to FSSC 22000, but it places extra emphasis on
communication between managers and employees; for example, it
includes a requirement to act upon feedback from frontline workers.

PRIMAHAM GROUP ESG DATA BOOK 2021
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BERREORBEEESERFREEY

Number of internal supervisors of food safety
(4 /people)

200

155
150
i 138 143
124
110

2016 2017 2018 2019 2020 (FEE/FY)

FSSC 22000528EE 5P (2021 3% H%)
FSSC 22000 Certified Business Sites (As of March 31, 2021)

Internal audit of food safety

We internally audit group production plants to verify their
compliance with food-related regulatory requirements and our
in-house standards. For group businesses that have obtained
certifications such as FSSC 22000 and I1SO 22000, we monitor their
compliance with our in-house standards and their compliance
with the requirements of the food safety system (as well as the
effectiveness thereof). We also require each of these businesses to
commit to a process of continual improvement.

In fiscal 2020, we conducted the audits remotely due to the
spread of COVID-19. We are working on continual improvements
even during the COVID-19 pandemic. In February 2021, we ran a
program for training internal supervisors. Consequently, 13 people
participated from plants that have obtained food safety
management system certification, bringing the total number of
internal supervisors to 155 (as of the end of fiscal 2020).

tisETIH b8 L)1 EBE K ET
Hokkaido Plant Shimizu-cho, Kamikawa-gun, Hokkaido
RBIIZE(\L-Y—E—IT5V]) KPR L IHH
F 2L () Ibaraki Plant (Ham and sausage plant) Tsuchiura-shi, Ibaraki
Prima Meat Packers, Ltd. =T 0 =zmeess
Mie Plant Iga-shi, Mie
BRETH BREBW\WEEHRKEFH
Kagoshima Plant Ichikikushikino-shi, Kagoshima
®lt7otRtyy— EREAT

Tohoku Processing Center

FVINLZE— 779 R — () MRIALREYy—
Primaham Meat Factory, Co., Ltd. Kanto Processing Center

BEINtRtry—
Kansai Processing Center

Sendai-shi, Miyagi

/R T
Kawasaki-shi, Kanagawa

NUSPN
Osaka-shi, Osaka

() DHILDIE JeEEZ AR B REFAT

Kamifurano Kobo Co., Ltd. Kamifurano-cho, Sorachi-gun, Hokkaido
BETICRSE () HRHMAET

Akita Prima Foods Co., Ltd. Yurihonjo-shi, Akita

T51L7—X(¥) HERAET

Prime Foods Co., Ltd. Maebashi-shi, Gunma

TIRRER () BHEELEEE R

Prima Fine Foods Co., Ltd. Yoshimi-machi, Hiki-gun, Saitama
FURIL—T (¥) RIBEET

Prima Luca Co., Ltd.

Unzen-shi, Nagasaki

BEARANZR b3y Hh— (¥)
Nishi-Nippon Best Packer Co., Ltd.

BREEVWSLZHARET
Ichikikushikino-shi, Kagoshima

JbimE 7Y 2/ L (8F) (BEEMTER)
Hokkaido Prima Meat Packers, Ltd. (Manufacturing and Processing Department)

eEE IR
Sapporo-shi, Hokkaido
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1SO 2200053EESE PR (20214538 R%)

1SO 22000 Certified Business Sites and Group Companies (As of March 31, 2021)

X HERERGR) X
Head Office Shinagawa-ku, Tokyo
LiEETIH 1eiE )1 ERE K ET
Hokkaido Plant Shimizu-cho, Kamikawa-gun, Hokkaido
TU=INL(HR) RPFTIH KPR L ET
Prima Meat Packers, Ltd. Ibaraki Plant Tsuchiura-shi, Ibaraki
ZETIS ZERFEN
Mie Plant Iga-shi, Mie
EBRETS BRER\WSEHEAEH
Kagoshima Plant Ichikikushikino-shi, Kagoshima
®7otertevy— EREWLATH
Tohoku Processing Center Sendai-shi, Miyagi
FTVRNLE—+I79 kY — () BR7OtRtvy— ESNEI I
Primaham Meat Factory, Co., Ltd. Kanto Processing Center Kawasaki-shi, Kanagawa
BEEIAtRtry— PNTEPNI
Kansai Processing Center Osaka-shi, Osaka

FR) D HILDIE LB R AER L= REFAT
Kamifurano Kobo Co., Ltd. Kamifurano-cho, Sorachi-gun, Hokkaido
T34 L7 ) H (¥F) BEATi5 (RAERM) RRARI M

Kumamoto Plant (Meat Department), Prime Delica Co., Ltd. Kikuchi-shi, Kumamoto
RETYRSR () WHERHFAET

Akita Prima Foods Co., Ltd. Yurihonjo-shi, Akita
T54L7—X () BERAET

Prime Foods Co., Ltd. Maebashi-shi, Gunma

ME 7 —X (#) HINEAEBT

Shikoku Foods Co., Ltd. Marugame-shi, Kagawa
BEEHENZR My h— () BREB\WSERAREH
Nishi-Nippon Best Packer Co., Ltd. Ichikikushikino-shi, Kagoshima
JbiEET ) 2/ L () (RSN TER) JemEALR T

Hokkaido Prima Meat Packers, Ltd. (Manufacturing and Processing Department)

Sapporo-shi, Hokkaido

BRTEHBEL2HE

BRDZEAHERTD-OHCIE. REE—AVENIEBRESE
AREL, BEEBELUTHERY 27-0ICBDEATIK ZENE
BT, ZILAEEADLE, Y VIL—TTlh. BRELLICHT
AREBREATCHNICEENSRCLICERL, REBHDA L
IZBHTVWET,

2020 E L AIEENLHAL VS BREEVRIAV Y
RATLERBLTWAHRDOEEERITORBREHE =M=
MBLEL. COHBBEIEWebY —IILREEXFBLTRREEICHE
I210EENEMZLTI00RICEZETRAELEFrLYILT
E55EVWSEDT, BRNBREZBFEZS L TEMRRIINT
DHBMERHAEROONDLIICLTVET,

£ BROTRELETEELMEBEIITONTVLSEEIZDONT
G AFEABRCEERERONEEEOEMIBELEBL. TV
FE1 - TOHECERET AL >TELCERTEZA
DHDZDIEEILHBTEL LA ERALTVNET,

TIRNLYIN—T ESGT—57v¥ 2021

Food safety training

Itis essential that our employees are aware about food safety and
take all steps to eradicate risks. Accordingly, we provide regular
food safety training to staff at each production site to ensure a
high level of safety awareness.

In fiscal 2020, we continued to provide a food safety training
event for employees in sites with a food safety management
system that we started in the previous fiscal year. This training
event consists of 10 questions on food safety using Web tools. The
participants keep attempting the quiz until they get a perfect
score. We aim to deepen knowledge and awareness of food safety
by changing the content of the questions every year.

We also provide specialist training for processes that are
particularly critical to food safety. This training involves interview
tests and quizzes covering, among other things, knowledge about
the procedures in question and how to respond to emergencies.
Only employees who demonstrate the required knowledge are
permitted to engage in these critical processes.

BmREHBEDRTF
@ Food safety training session
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Key material issue measures and achievements / Creating healthy, well-rounded dietary habits
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ERERLEL,

RERENOCERN\Y T —VETRYTLILF —ITHIE
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Allergen information displayed on product packaging
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Efforts

Establishing traceability

We document each process from receipt of raw materials to
production and shipment so that we trace what happens to the

materials used in our products and to the additives and packaging.

To test this system, we run traceability exercise twice a year.

We use two simulated scenarios in this exercise. One scenario
involves an issue in the raw meat used in our products. The other
scenario involves an issue in a product we shipped. We run these
scenarios from the perspective of whether it is possible to trace
processes, raw materials and products. This exercise demonstrated
that our traceability system is free from deficiencies again in fiscal
2020 and ready to work if an issue arises.

Tackling Allergens from the Procurement Stage to
Product Packaging

To ensure confidence in our products, the Group takes steps to
prevent allergen contamination when procuring raw materials and
when developing and producing the products.

At the end of production shifts, the machinery is taken apart
and cleaned. Then, using our in-house kit for detecting allergens,
we check to make sure that no areas were left uncleaned.

Moreover, our packaging displays allergen information for
seven allergens that must be indicated, and 21 allergens that are
recommended to be indicated, under Japanese law. Furthermore,
our labels use a user-friendly design to present the information
clearly. Allergen information is also available on our Japanese
language website and in our customer service office in Japan.

Incorporating customer feedback

We have a customer service office ready to listen to customers’
feedback. Customers can contact the office by phone (toll-free),
email, or post/fax.

In fiscal 2020, the office received 6,734 inquiries. Most of the
inquiries concerned product safety, quality, cooking method,
shelf-life, and storage/handling. As regards cooking method, the
office often received inquiries from customers about how to eat
products. In response to that, we now give recommended ways of
eating our products on the packaging. For example, “please enjoy
it as it is” or “please enjoy it after warming it up in a frying pan’
Consequently, we received fewer inquiries about the matter.

BERERZICFEONEIRR - THADOAR
Customer inquiries by category

wy Total 6,734 #
{56 Top 5

RE - JE Safety, quality 1,981
BRFERAE Sales 1,051
A E Cooking method 842
ELREAMR Shelf-life 606
{R77 - BUD &\ Storage, handling 355
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BRICEEEL-BMRDIER Recommending health-conscious products

BEEXNGEZS

BRI EOETEEEICEBAORENIEE > TVET, Y
HOWN—TE EDHY - EEAVREOBRREEREERERM
LTWB(IH. EIECEEALEORARICEMDBLRLE, BET
BERBZEHIBTA/R—23VFBRLTWET,

Basic Approach

Health-consciousness is increasing as society ages. The Group
provides health-conscious products such as reduced salt and
carbohydrate products. We also develop uncured products that do
not use color stabilizers and pursue other innovations to create
healthy, well-balanced food.

HEME{K
DM’ EELTTRETREAEWVWLLWER I ZHR
LIt FARABNICARLEDR. BmERN. ERARAE
BE. ZnEnn@gELinslsnlsllte - =0l [ERI1E
BIMRE] WS EAHAEABRU-ARAREE>TWET, &
([DEFE. BEZ-ZANEE>THED . EEPEEE R L DERAR
[TEALTWSIED FTZICKEI—~aE>7[Try Veggie (~
TARY) | EHET L, BEROBR=-—XICBATVWET, (—F
BHEE2021 P39 [MITEMEETOPIC))
Ffo, EEAT THLRBEELER (HPP) ZE>TEMEZD
PEECOERALEMTLTVNET,

AR
Product Development Structure

Promotion structure

Development of healthy, safe and tasty products
with inter-departmental collaboration
We have placed a Product Planning Department, Product
Development Department and R&D Center in our Development
Division. They collaborate with each other while taking charge of
product development focused on taste, safety and reliability, health,
user-friendliness, and eco-sustainability. In particular, health needs
have been increasing in recent years. Therefore, we have poured
our efforts into developing low salt and low sugar products. In
addition, we have launched the new Try Veggie made with soybean
meat. In this way, we are meeting customer's health needs.
(Processed Foods Business Topic on p. 39 of the Integrated Report.)
Moreover, the Production Division is also using ultra-high
pressure processing technology (HPP) to research reduced salt and
zero sugar products.

BRI DPRELSV LV EmORES

Development of healthy, safe and tasty products

e EER
Product Planning Department
Y=y MERDOUE. BET —VRERE

Market information collection and
development theme decisions, etc.

AR
Product Development Department
BUERIT DR R E
Consideration of manufacturing
technologies, etc.

ERTrR
R&D Center
RE - RIDDOHR. ITEMORRERE

Safety and reliability research, and
processing technology development, etc.

Y 8

ERICRI AR Z R
BEROBR-—IZZ(T, S TEMBRTRELEVWLLE
BIDVEDELTITURANY — |V —ZXERBALTVET,
DY =XF HEH30%HY b BELOLWSIERER S, B
EO—RNLR=IAV YSIFFVEFTAVTYTLTVET,
Skt BREBEBROLALLEZBL T BRRTR2LE
EEBETA/R—2IVEBRULTVERT,
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Efforts

Provision of health-conscious products
We are providing the Prima Healthy Series as a range of healthy,
safe and tasty products in response to the health needs of our
customers. This series has features such as a 30% reduction in salt
and zero carbohydrate. Currently, we offer a lineup of loin ham,
bacon and chicken for salad products.

We will continue to pursue innovations that produce healthy
and safe food by increasing the number of health-conscious
products we offer in the future.

PRIMAHAM GROUP ESG DATA BOOK 2021
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Contributing to global environmental protection

BERNGEZS

WIRRBOR I I FERFORRTHD. [RBREB DG
PRMAADEIR, 75RF VT DEIBEADIRD AR E HIKIRE
DRLIZEMT 23 EERBOBICEOLWADET,

HHTIL—T 3 ENLERREEZRMEANRET 2728, U
TO2R%ZEEFRE (XTUTUT1) L LTRE L, HIRREDR
ZIIEMULTVWEET,

CREMRH AFHEDMFH
INUBEPSDGs B EEBRA RN ODEFLHEE ST SPRURE
BFEBEIMANCEEREL L >TVWEY, HiRRZEIEY
EEBITVREMRARDIEHEMFILEEFHEERLTNE
EER

FEEMIEHEDHIRE

BRmEZEYOHIE - VYA VIILMEEBRA—D—ELTOEST
To ol TIRFYITHICEDBEFRIERNALRBEAS
TWBh. BREEMANDTSRF v IRV OEREIRCRE
RUNDYINBRZEDHTNWEET,

Basic Approach

Sustainability of the global environment is a prerequisite for
business continuity. Contributing to the conservation of the global
environment (e.g., responding to climate change, reducing food
loss and addressing the problem of waste plastic) also leads to

a strengthening of management foundations.

We have identified the following two points as key material
issues to pass on a rich natural environment to the next
generation. With these, we are contributing to the conservation of
the global environment.

‘Reducing greenhouse gas emissions

The issue of climate change is now a material issue stemming from
the demands of the global community, including the Paris
Agreement and sustainable development goals (SDGs). The Group
also pursues business activities aimed at reduction in greenhouse
gas emissions, in addition to targeting sustainable growth.
*Reducing the volume of waste output

Working to reduce food waste and recycling are part of a food
manufacturer’s mission. We are also reducing use of plastic
packaging materials and switching to alternative materials because
ocean pollution from plastic waste has become a global problem.

FHBT—%

Non-financial data

HERERIE D
REICEMY S

Contributing to global
environmental protection

TVNLTII—TEIES#H

TIRNLTIN—TF TEVWLSERB T B EHRICERMIE VWS ERANREZDLEICEERBALTVET,
REEETHDIIEE HERMBOZ<ZEADEHNOEZLTEN. ZOENBREAREEZRMERNRETIEELHD
9
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(f7EhiEE ]
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2. RFE-BREDOEMBIOFE - BUE - YR - K55 - EEICWBETOIM 7Y (VL 2Fz2ERB L REEHERICE ST 28 M-
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3. BEY A RIBARMEZIRT I 2 L3 b LN BEEBEEZREL. BREURVDORAMEICEHET,

4 RERFEHTRE U HEBH R EDHEICEE LEEFBH 2T b0 RIEFREERR ICRBNICSMUET,

5. REBRZLBYICHARL HREDIZI 2= —2a VDD ET,
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i mE
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=RWE 2021%F 58 1H

RIB9RIAVF

LUHIIN—T[TIINLTI—TRIEASH | ZEDHE LD
2. [REZER|ZREL. REBEZROLELCREBEDIE -
HEZRK>TWET, £/, BEREFZEWURICEWTISO 1400158
B TOAT702a V215 FHE LIEREYRIAY M EHEELTWL
E3

2019FE X TIEISO 14001 RBEAEEBE L TWAEEM AL
[CBRET—9%BRLTWELREA. 2020FEEN LT IIL—T2Kk
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Environmental Management

We have established the Prima Meat Packers Group Environmental
Policy. Together with this, we have established the Environment
Committee to plan and promote environmental policies centered
on management. We are also promoting environmental
management focused on the ISO 14001 standards and Eco Action
21 at our major locations in Japan.

Our environmental disclosures generally covered only those
businesses certified as ISO 14001-compliant until fiscal 2019.
However, we have added the environmental data of Prime Delica
Co,, Ltd., which accounts for approximately 24% of the sales in our
entire group (fiscal year ended March 31, 2021), as information to
be disclosed from fiscal 2020. We will continue to grasp and
disclose data over our entire group to realize the major theme of
contributing to the conservation of the global management.

We will then strive to further strengthen environmental management.

B HEREEN https://www.primaham.co.jp/ir/library/attaches/pdf/prima_integratedreport2021_all_b.pdf

PP.A7ECERIIZE LY

To integrated report  https://www.primaham.co.jp/en/ir/integratedreport/2021/index.html
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* Read the basic approach to Prima Meat Packers Group Environmental Policy
https://www.primaham.co.jp/en/company/csr/environment.html
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Key material issue measures and achievements / Contributing to global environmental protection

BIEORIAV I RTLDRBIEEZERT (2021 E£3HKIITE) Businesses with certified EMS (as of March 31, 2021)

1SO 14001 SBFEE T

I1SO 14001 Certified Business Sites and Group Companies

BHERE HEMA PR
Business description Business Site Name Location

EETS deimiE ) I1ER
Hokkaido Plant Kamikawa-gun, Hokkaido
- KWL IS KRB LET
No-Y—t—JORE FUTINL () Ibaraki Plant Tsuchiura-shi, Ibaraki
Manufacture ; = = = -
TR T T Prima Meat Packers, Co,, Ltd. :EI},,E _i%{;ﬂ;,‘-ﬁ
Mie Plant Iga-shi, Mie
BREIH BREBVWSEHKRET
Kagoshima Plant Ichikikushikino-shi, Kagoshima
TUR RS () BERLDER
Prima Fine Foods Co,, Ltd. Hiki-gun, Saitama
MET)YER#) WHEEHRMEES
NTER - BRONE Akita Prima Foods Co,, Ltd. Yurihonjo-shi, Akita
Manufacture TIALT =R () BEREET
of processed foods Prime Foods Co,, Ltd. Maebashi-shi, Gunma
and prepared deli items ET—X () =/ B
Shikoku Foods Co,, Ltd. Marugame-shi, Kagawa
TIRIL—4 (%) RIBEETH

Prima Luca Co,, Ltd.

Unzen-shi, Nagasaki

TSR B FWEANZ R/ Sy - () ERBRNEEEAS
Slaughtering Nishi-Nippon Best Packer Co, Ltd. Ichikikushikino-shi, Kagoshima
and meat processing
o ) L F N RBRAFABR T
RARRFORE K FURNLI—RT72 R — () Head Office Osaka-shi, Osaka
mar:z;atd:‘;:t?:tg sale Primaham Meat Factory, Co,, Ltd. EEE) FOuAty s — REARSE T
2 Kansai No.2 Process Center Osaka-shi, Osaka
P EES FWE LT
o Ibaraki Office Tsuchiura-shi, Ibaraki
LR R FUTEEY - ER () SEwEm SERpED
Facility cleaning, . Prima Environment Services, Ltd. Mie Office Iga-shi, Mie
environmental protection P P e
Kagoshima Office Ichikikushikino-shi, Kagoshima
BEEYRtEY Y — KRR LT
Kanto Logistics Center Tsuchiura-shi, Ibaraki
BEEYRtY Y —RRLBE BE B

YDA AR

Logistics Divisions

PUEZAYNG: )
Prima Meat Packers, Co., Ltd.

Kanto Logistics Center
i i ma Warehouse

wBEYREYY—BREERE
Fukuoka Distribution Center
Kagoshima Warehouse

Hiki-gun, Saitama

ZERFEED
Iga-shi, Mie
BREREVWEERATH
Ichikikushikino-shi, Kagoshima

RREEM RREBR)INX
FYSTAT AT 1w R (1) Tokyo Office Shinagawa-ku, Tokyo
Prima Logistics Co,, Ltd. KR=2FR | xmEARS T
Osaka Office Osaka-shi, Osaka
PAUEZAYNGS) R KPR TET
Prima Meat Packers, Co., Ltd. R&D Center Tsuchiura-shi, Ibaraki
TR () > FBRRFEEY Y — FRB LT
Research institutions Tsukuba Food Evaluation Center Co, Ltd. Tsuchiura-shi, Ibaraki
TI3ALT 7 (1) FRE ™
PRIME TECH LTD. Tsuchiura-shi, Ibaraki
A4t FRRER @)X
UEIAYNG: ) Shinagawa Head Office Shinagawa-ku, Tokyo
Prima Meat Packers Co, Ltd. SRmevy— T xR T
Kinki Center Osaka-shi, Osaka
TIRIRT LS (KF) RREBHR)NX
Prima System Development Co,, Ltd. Shinagawa-ku, Tokyo
ER-BEBI(FT1R) | TUT-IRIAVMY—ER(H) RRE )X
Sales, admin (back-office) | Prima Management Services Co,, Ltd. Shinagawa-ku, Tokyo
RERT7—X () i RREHR)NX
Toei Foods Co,, Ltd. Head Office Shinagawa-ku, Tokyo
TURNLEEESES FRRER @)X

Prima Meat Packers Corporate Pension Fund

TIRNLERFEES

Prima Meat Packers Health Insurance Association

Shinagawa-ku, Tokyo

RRE@R)NX
Shinagawa-ku, Tokyo
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Contributing to global

environmental protection

IaA79>3v21 RAEER
EcoAction 21-certified businesses

BEXRE

Business description

SRIBINY R —Y, BB,
YSILEDEE
Manufacture of filled
pastries, sweets, prepared
deli items and salads

TZALT )N ()
Prime Delica Co,, Ltd.

E =+ i

Business Site Name

At
Head Office

HBRRE—T5
Sagami plant 1

HRRE-T5
Sagami plant 2

BETIETS
Ryugasaki plant

EHE—T5
Toyota plant 1

EHRE_T5
Toyota plant 2

WATE
Hirakata plant

FRITH
Takarazuka plant

FEETS
Niihama plant

RERIE
Munakata plant

BT
Saga plant

BT
Miyazaki plant

FRTEHE
Location
)| RIBERT
Sagami i, Kanagawa

AR/NBABRRT

Sagamihara-shi, Kanagawa

RIRREET BT
Ryugasaki-shi, Ibaraki

FHEEMAT
Toyota-shi, Aichi
FHREMAT
Toyota-shi, Aichi
KBRAFA
Hirakata-shi, Osaka

EBERFRERM
Takarazuka-shi, Hyogo

BEEHEETN
Niihama-shi, Ehime

LElEES ]

Fukutsu-shi, Fukuoka

ERREES
Saga-shi, Saga

EWREET
Miyazaki-shi, Miyazaki

RIBVRIAV M VRATLAREEEHN
Number of internal auditors on the environmental management system

M 1SO 14001/150 14001

I O7% 3> 21*/EcoAction 21*

(4 /people)
20
41 48
150 21
10
50
0
2016 2017 2018 2019 (FE/FY)

FIATYYAV2E2015FENLREEEREL VDY, REEEENEH%

2018 FEICHREIL LI Z & ICfEW 2018 FELIBEDEIEDH R IR

*We have been conducting internal audits since fiscal 2015 for Eco Action 21.
However, we have reflected only the figures since fiscal 2018. This is because we

clarified the requirements for internal auditors in fiscal 2018.
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Key material issue measures and achievements / Contributing to global environmental protection

=gy = PO} N © vy AR AT R

Overview of environmental burden *The figures in the parentheses indicate a comparison with the previous fiscal year

BEEY B RE

Livestock Secondary
products raw materials

7K BER} - L2 RE R
Water Fertilizer and
chemical fertilizer

[ o8 12
EAE BB

(%] '%H Petroleum raw materials Packatg m:terlals Greigs }357](
w @ Drainage
(L

A Reduce the number of
Electric power and fuel  and chemical substances

printed colors on

jJuswaindoid |erlew mey
fih 2 25 = S

1°2
sos R

Commercial

BLRIRBBIELELE Key environmental objectives and performance

1SO 14001 FREEERIS B|3FR
Target for ISO14001-certified businesses

EEBR

Quantitative objectives

Gk > . Key actions
| production " 20204 | 20205FE 202145 E | 2022FE
= BREL S Woste a8 50 Bt . i BT
ety aEEM By ERI € 5 Environmental ERMOEHEIR O HIEE Unitof BiR S il Percentage BiR BiE

policy Material task Performance indicator TICSETE e Fiscal 2020 | Fiscal 2020 | Outcome Fiscal 2021 | Fiscal 2022

target result attained

target target

packaging materials
P — BTIRF VI DREEZER
3 po 1 (BEEYE/EEXRE) Kke/ kv 52
iﬁfy’:‘?gf BHEAE Less in-plant plastic waste kg// ton 190 208 Missed Sl 195 185
. 3 . Key actions sETEASHEH &N | (Waste generated per
SERUOBA(L B © DI DL ERVOHE | o o production output)
AHEED g @ ETSRFYID Reduce waste losswaste | g [T T
Save petroleum resources (A.BxHE) 236,944 ton #REME 3.8E5kWh Output Generate lesswaste | B REERYORERE(EH
by thinning packaging materials (awmaterials  (+4.3%) - Composting animal and Hectic power 3-8 million kWh in production process™ | (geszin @/ RIMEAR) 0
and utilizing recycled \}%'getab\es) ) E\;:vterretswvtj:se; - (+3.2%) Less food waste % 2.24 2.13 Achieved 105% 2.05 2.00
PET resin AR 27 ke (waste generated per
Fuel (-4.0%) purchase)
v > 4 s T TRLX—EBEREAOER
SN 8 E/EEHE) s
o XK 4 m3 IRILF—HIR (RS ! ¢ /hv O
§, Water ?1’2.3%)’000 CO2 1 33’0200 tons-CO2 Use less energy Less energy consumption 2/ton 273 At Achieved (0226 265 263
2 (+4.4%) h : « | (oil equivalent per production
S 168EFFkWh 4742 in production process output)
i) B7  J6gmillion kwh o BEEY  43,249ton - - o > | e O S (OO A S AU A
3 2 Electric power (0.2 HETIS Waste (+5.6%) =E 3 1= - i F TR A—F 1T =
= Production Office IRILF—DHI e = kWh
uS. I\ JREL 30,300 k¢ plants™ Bk 3,307,000 m3 Sales sites™ Reduce energy DIRILEF—HIRE*2 Eﬁﬁﬁﬁ;@ﬁm . thousand 2010 2,025 A>< 99% 2013 1,099
a I Fuel (+11.5%) Drainage (+1.9%) *s : Use less energy Less electricity consumption Missed
= 2 consumption in offices™” kWh
w [
5 )L [P | I e e
Ea| BLEAE WRIZH1 I%)L#—’ ﬁﬁﬁsﬁ%fﬂfiﬁﬁ
m ° Key actions 1,500 tons-CO2 CO BEH BHIR (FhBEE/ RN RVHE) 0/ X
3 3) EESA VDML . dEE&E (22?,/6)81 ton (27.9%) Reduce carbon Less energy consumption 2 /ton 560 698 Missed L 6.50 6.30
P cti tit +4.19 i i i
§ ﬂE ;g\fijrg)ybi_w\fg* roduction quantity b emissions in distribution E)OJltSﬂglvalem per production
% by improving product'\on
-] E fine efficiency RS TROKERE KOEREREMDER
§ 7 259 k2 KDBIR (FHAK, £AKB)HIR (ﬂdﬁﬁﬁs/i&#ﬁ(i? mi/ kY O .
[ (-21.7%) Use less water Use less water Less water consumption m? / ton 16.4 153 Achieved 107% 15.1 14.9
3 21 (well water, mains (water used per production
o * water)*! output)
2 5,863 k¢ Ccos 15,600 tons-CO2
T (+36.3%) (+36.3%)

EERER

Qualitative objectives

20204 | 2020E 20214EFE | 2022FE

{.________________________________________..

Key acions LIk oselebl EARDEHEE BDEAHIEE B =T w@ | W@ | 20 | pgm B
@ HEmE Environmental . P Unit of . > Percentage| .. 2
. %17“)!»‘ . policy Material task Performance indicator measurement | Fiscal 2020 | Fiscal 2020 | Outcome |~ . 4= | Fiscal 2021 | Fiscal 2022
ot deven g LRSS target result target target
- Modal shift Keyactions
Eﬁgéggﬁﬂfg BEERO | BEERD
KB5S 2L HIREARR | EBREARR
Reduce store waste 600 tons-CO2 = - A
by extending the shelffe P (=21.7%) - BRSO E IR Rt EE%EU‘ EETQ&E\‘I
° BHLE . 1d Number of existing products 2 _ n _ _ O'?‘g;”‘,sﬁ% o’f“:;“ist.‘%
Key actions *’Kf;zﬂf under consideration products | products
. - " for extending shelf-life under under
@%ﬁﬁm%m{!ﬂ_;é ® $ﬁﬁ&ﬁUﬁ N consideration | consideration
FERDOHIA © ERBEEMADYNER o - for extending | for extending
w Reduce waste * Reduce the number of vehicles ﬁi%wﬁuﬁ ERRERICES shelf-life shelf-life
< by thinning packaging « Switching to fuel-efficient BmAXDHEIRE
%‘ materials o~ . vehicles Reduce waste e A~ N B B N T
EVH1I)L - N o
g HR ) Conta:i%ifackaging recycling OUtPUt to reduce food loss %ﬁiﬁ;%%@ﬁ %ﬁm?;'ji)ﬁ
° -
8 5l fecrc pover — F52F 7 ERREEROMERRE BERE | BRRE
3 5 Plastic 1,568 ton (-4.4%) Number of ideas Number of | Number of
a/ ’?*\? Ty for food products o - 9 - - ideas ideas
5 <y a E 208tonciee thatcan b tre Kl
a = fj;gj(gf " at room temperature Ean be stored Ean be stored
f= at room atroom
g- ﬁ %%&S‘(EIEEE\E'C’%% temperature | temperature
3 Ny —20RA
9; Adopt packages that
w

can be opened and
closed multiple times

1 FURNLR) EERR 4 TH RATU YRR W) TIIERR ) TI3AL7—X(5F) IE7—X (#). 7V 2IL—7 ()
*2 TVRNL R @I AR ATy —

S UL () EERRA TS, 751 4500 () 12 T8, AT T EE () . PUTES () . 754 LT —2 () AE T — X (). T —4 (1) R AR /Sy H— () LAppI!es to Pr{ma Meat Packers/fogr plants, Akita Prwrrwa Food54Co:, Ltd., PrimaFineFoods Co, Ltd., Prime Foods Co,, Ltd,, Shikoku Foods Co,, Ltd,, and Prima Luca Co,, Ltd.
(BEICLDHEEEOHREEEEL) *2: Applies to Prima Meat Packers'Shinagawa Head Office and Kinki Center
*2 TIRNL () EERS4TH - YRy -3 7)YERR M) BT Y B & (1)
*3 FURNL(R) A - EENRORE3TEERT-ARERE1 T BEICEDEEEDOBEEREL)
4 TYRNL(KR) Rt BEIAOREI1 BT £ENRATH - YREY Y 37 -HRBE2IPAMETUYESR (). TUYER (). T F1L7—X () . HE 7 —X ().
TIRIL—=7 (#) (BEICKDIFFEOHEEZRBEL)
5 TSALT VAR 12T5(3. 201 9FE &L D REFIBEERALO I EELFZOENTREFADELICTHE
*1: Prima Meat Packers'four plants, Prime Delica Co,, Ltd's 12 plants, Akita Prima Foods Co., Ltd., PrimaFineFoods Co,, Ltd., Prime Foods Co., Ltd., Shikoku Foods Co,, Ltd., Prima Luca Co, Ltd.,
and Nishi-Nippon Best Packers Co,, Ltd. (We revised the figures for the last fiscal year due to a close examination)
*2: Four production sites and three distribution centers of Prima Meat Packers, Ltd., Prima Fine Foods Co,, Ltd., and Akita Prima Foods Co,, Ltd.
*3: Head office, six sales sites, 31 branch offices and one research institution of Prima Meat Packers, Ltd. (We revised the figures for the last fiscal year due to a close examination)
*4: Head office, six sales sites, 31 branch offices, four production sites, three distribution centers and two research institutions of Prima Meat Packers, Ltd., Akita Prima Foods Co, Ltd.,
Prima Fine Foods Co,, Ltd., Prime Foods Co,, Ltd., Shikoku Foods Co,, Ltd., and Prima Luca Co,, Ltd. (We revised the figures for the last fiscal year due to a close examination)
*5: We started to grasp the results for the 12 plants of Prime Delica Co,, Ltd. from fiscal 2019. Therefore, we have calculated the comparison with the previous fiscal year using the results of
other target ranges.
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-Performance in fiscal 2020

In fiscal 2020, we fell short of the three objectives of less in-plant
plastic waste, less electricity consumption and reduce carbon
emissions in distribution.

We have failed to achieve our objective of less in-plant plastic
waste over the past few years. One reason for this is that dirt sticks
to the plastic used to wrap raw material meat. Another reason is
that container packaging is difficult to recycle because it is made
of composite materials to maintain quality. We will aim to
contribute to a resource recycling-orientated society by continuing
to tackle various initiatives in the future. These include considering
the horizontal deployment of the fuel conversion system we have
introduced into our Hokkaido plant and thinning and reducing
the size of container packaging.

Moreover, we were unable to reduce electricity usage.
Increasing locations with split shifts and promoting
telecommuting (remote use of company PCs from home) as
measures against COVID-19 led to an increase in electricity usage
in our offices. We promoted the introduction of mobile PCs
(abolition of remote use) and other measures. Nevertheless, we
were unable to achieve our objective.

In addition, we missed out on our objective to reduce carbon
emissions in distribution. Production volume increased due to
COVID-driven demand for products for home use. This then had
an impact on transportation volume.
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IO7023v 21 BAREEEMRY
EcoAction 21-certified businesses*’

EEBR

Quantitative objectives

ﬁ%@?%??ﬁ%ﬁ%!ﬁd){&ﬂﬁ
(EEYE/EEHE)" O
Reduce food waste 8/pk 3223 2941 Achieved 110% 33.07
(food waste per production output)*
BEYOUE | e T e e
YH12)L ZDENEXEREEYHFHERBMULDER
Reduce/recycle | (ERYE/LEHE)" x 0
more waste Reduce other waste 8/pk LBt 167 Missed 87% 1500
(other waste per production output)**
o %=
REUYAILEORLE % 95.0 99.9 O 105% 95
Recycle more food Achieved
BRI RRFHER B DIER
(PR 8/ EHE) ™ kg-CO:/F pk X
Reduce carbon emissions kg-CO: /thousand pk lasies Teze Missed 7% 108.55
(emissions per production output)**
= = iva NF
TRNE-OHE | LR IR
R (EFRR/EEHR) kWh/F pk X 0
educe energy e . 121.88 128.03 " 95% 130.50
consumpti Reduce electricity consumption kWh /thousand pk Missed
ption N y “
(consumption per production output)**
HAERERBELDER
(ERE/4EHuE)" 2 /F pk O
Reduce gas consumption 2 /thousand pk 2224 21.06 Aelhiievad 106% 22.55
(consumption per production output)**
IKEF R R B DOER
IKRDHEIR (ERE/ £EgE) " m3/F pk O
Use less water Less water consumption m?/thousand pk 330 32 Achieved 1029% 336
(consumption per production output)*?

1 BIEYRIAY M URT LAORIBSELER (—P.14)

*2 2018 FEEEEFEL LI2019FEN 5 D37 FER, REER (2022 FE ) (31R5H

*3RBAEHICHID, EEKEID/ Vo8 (pk) 2R
*1: Applies to businesses with EcoAction 21-certified EMS (see page 14)

*2:This is a three-year objective from fiscal 2019 with fiscal 2018 serving as the base year. We are currently considering our objective for the next term (fiscal 2022 onward).
*3:When calculating unit of production, number of packs (pk) is used as a measure of production quantity.

©2020 FEEIRIBARERRR

2020 E R ZBIERRFEEFREMOER ] [EHERER
BROER] [ZOENEXEEYHEEREMOER] D3ER
TEEAZERTEEFFATL

[ZE bk RHEERBEMOER](Z. THEEO@mZERLIZLD
HRXREMOBRHERENEMLEZIEHNERTY, TIHEOH:Z%
B3, THEAOEEIRNOERMNAETOEEDY R R %
BEAFENEHER>TVET,

BAERAEREMOER]E. -V RL—Y 3V IVRATLAA
DYINEZEBAATEERELTVWELY, BRAHLNEE
ERSEIRMRAE RN ST ZENERTY,

[ZDIEFNEEREYHHEFREMOER] (X, BfPE LTEE
HTETW LN, EEREVURBICEBICLASTIENER
TY, THBATO—RILE (FEE%) (CEL2EMmPEALE. SHD
SIGERFFLTOEET,
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-Performance in fiscal 2020

In fiscal 2020, we were unable to achieve our three objectives of
reduce carbon emissions, reduce electricity consumption and
reduce other waste.

The cause of our failure to reduce carbon emissions was that
we increased the amount of light oil we used in transportation
vehicles due to enhanced transportation between plants.

The enhanced transportation between plants is an effort looking
to improve overall distribution efficiency from plants to
the delivery of products to business partners.

We set reduce electricity consumption as an objective in
anticipation of switching to a cogeneration system. However,
the cause of our inability to meet this objective was that this
system produced less of an electricity consumption reduction
effect than we expected.

Waste we were previously able to sell as valuables changed to
being subject to industrial waste treatment. This was why we fell
short in our objective to reduce other waste. We will examine
measures to achieve this objective in the future. These include, for
example, conversion of waste to valuables through primary
treatment (e.g., cleaning) in plants.
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IRIEEEE T —% Environmental related data

IRLF—HEE 218"
Energy consumption (22 plants*')

(EH#aE k 2 /ke oil equivalent) (4/bk> / 2/ton)
75000 71,885 #0
62892 63716 O
60,000 59ﬁ1 0 &2 . 280
45,000 210
30,000 140
15,000 70
0 0
2016 2017 2018 2019 2020 (B /FY)
B TRILF—HEE/Energy consumption
-0~ [FE{T /Unit
BAEMBEIRILEF—(ERE"?
Renewable energy consumption*?
(Fkwh/thousand kwh)
480 4706
. 427.2
4278 405.4
30
3054
240
120
0
2016 2017 2018 2019 2020 (FE/FY)
EXEMRE Fw)
Commercial vehicle fuel consumption (annual average)
(A EBRE KM/ £ / Gasoline-powered vehicle fuel consumption km per £)
16
i 154
142 142 145 148
E
8
4
0
2016 2017 2018 2019 2020 (FE/FY)
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CO,BEHE 2218*")
Carbon emissions (22 plants*")

(h>-CO,/ton CO,) (kg-CO,/ k> / kg COs/ton)
160,000 800

126,339 129,273 128,982 127,580 133179

120000 500
80,000 @
40000 20
0 0

2016 2017 2018 2019 2020 (FEEE/FY)

[ CO,#EHE /Carbon emissions
-o- [REL/Unit

BXIRILE—E
Amount of transportation energy

(BhiaBk £ /ke equivalent to crude oil) (k¢ /F b / ke per thousand tons)

6,000 5,863 75
4,078
4 4,280
o— o 4165 430
4,000 5.96 — ) ® 50
2,000 25
0 0
2016 2017 2018 2019 2020 (FE/FY)

W #3X T RJLF—8/Amount of transportation energy
-0 [REAT /Unit

BEEMHHE 2ms*)
Waste output (22 plants*")

(k> /ton) (kg/ k> / kg/ton)

48,000 240

40,559 40,960 43,249

36000 180
24000 120
12000 0
0 0
2016 2017 2018 2019 2020 (FEE/FY)

1 BEEYHEHE /Waste output
-0~ [RB (] /Unit
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2020 FEEEMHEHEMNR 2218+
Breakdown of waste output in fiscal 2020 (22 plants*")

S 2O R - £E K
RISAF7 LM | nsam mem

Waste plastics Other ST B R B L)

20% 9% Other (e.g, oils and fats, ash,
metals, wood chips, glass, waste
batteries, fluorescent lamps,
general business waste)

S HIREHEALIE

ratio of these waste

plastics converted to fuel 5

8.99% Sludge

22%

BiEYERS

Animal and plant residue

49%

KEFAE* (2218%1)

Water consumption (22 plants*")

(Fm3/km?) (m3/ k> / mi/ton)

4,000 20

16.0
3,000 -\15.4 15
! 2539 2,522
2,000 10
1,000 1,117 1,188 1,142 5
1 1
2016 2017 2018 2019 2020 (EEE/FY)

[ _E7K/Mains water

F K (F ms)/Well-water (km3)
[0 _EoK+FH7K*5/Mains water + well-water **
-@- [REST /Unit

IRIBERDIRTIRI

UHTIL—TITEVWT2020EEEBRENEXLZEZE5RD
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HHEC. LB AROBRIIFEELTVE Ao
TS1LT VA (%) KBTS

B IS EHEKNERE, FAERTZLTWETH, 2021418,
BEK B R ORAREORY THERELE SO KLEE
DEMICEZBEEKMERICE ST, BEEDEBEENSHEK
B RFER AP & PR (CAW D BEANTE D TRy 75
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[SHRALBHEEEIN BRI D10, BRROFHIE, BE
BROBAOMEBRBLEDEREBHIEREHEL. URNBEITEH
BICHRELE L,
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YB3
Recycling rate**

(%)

100
90
o 85 85
84 83 83 ° °
80 M ®
0
2016 2017 2018 2019 2020 (FEE/FY)

122185 FURNAL MR EEMRATIS, 75147 UH M) 12 THEHERRE-T
BI32017 FELDIRE) . KRBT YRR (). TUYREHR) T51LT7 - (#).
PE7—Z(#), FURIL—7 () BEANRZ b/ h— ()

2 KGR AEBRBEEE, TUNLFR)RBLE, 75167 A #F) 5TH. 754
L7 A () HERE = TI5132017 € LD 5E

3TURNLR) EERSR4TS RATYYER ). TUTARRWIR). TF71L7-X
() BEZ—X (). 7UIL—7 (#F) . BREARZ b3y H— (8F)

FANEEICED 2018 FEL2019FEDKERENHEE REL

5 bak+#HK: FSALTUA () 12T51F, 2016 F~ 2018 FEIF LK - Hk%E
DT =I5B RWHARETER

*1:The 22 plants were as follows: Prima Meat Packers'four plants,
Prime Delica Co,, Ltds 12 plants (including Sagamihara plant 2 from fiscal 2017),
Akita Prima Foods Co,, Ltd,, PrimaFineFoods Co,, Ltd., Prime Foods Co, Ltd.,,
Shikoku Foods Co, Ltd., Prima Luca Co,, Ltd., and Nishi-Nippon Best Packers Co,, Ltd.

*2:The locations installed with solar power generation systems are the Ibaraki plant
of Prima Meat Packers, Ltd. and five plants of Prime Delica Co, Ltd.
Sagamihara plant 2 of Prime Delica Co, Ltd. started operation in 2017.

*3: Applies to Prima Meat Packers'four plants, Akita Prima Foods Co,, Ltd.,,
Prima Fine Foods Co,, Ltd,, Prime Foods Co,, Ltd,, Shikoku Foods Co,, Ltd.,
Prima Luca Co, Ltd.,, and Nishi-Nippon Best Packers Co,, Ltd.

*4: We revised the figures for fiscal 2018 and 2019 due to a close examination

*5: The “mains water + well-water” portion pertains to 12 of Prime Delica’s plants.
For the fiscal years 2016 to 2018, the 12 plants provided no breakdown by type
of water consumed.

-Compliance with environmental laws/ordinances

There were no matters with a significant impact on

the environment in fiscal 2020 in our group. Nevertheless, events
requiring a response as follows occurred. We promptly took
measures to mitigate these events. At the same time, we took
measures to prevent a recurrence of them. There have been no
similar events since then.

Saga plant of Prime Delica Co., Ltd.

This plant discharges sewerage after wastewater treatment.
However, wastewater for which wastewater treatment had not
been completed and carriers used in the wastewater treatment
flowed into the city’s sewage pumping station from a connection
pipe in the aeration tank in January 2021. This was caused by
deterioration of the pump control wiring in the adjustment tank of
the wastewater treatment facility and a rise in the water level in
the aeration tank due to an increase in the amount of wastewater
treatment. (This was discovered after contact from the city’s water
and sewerage bureau.) We immediately recovered and cleaned
the inflowing carriers. At the same time, we took measures to
prevent a recurrence of this event. For example, we updated

the piping and installed a net at the opening of the connection pipe.
We then reported the relevant details to the government agency.
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Toyota plant 2 of Prime Delica Co., Ltd.

This plant discharges wastewater after it is treated into a river.
However, contact from a neighboring resident revealed that
bubbling wastewater was being discharged into the river in
February 2021. This was caused by over-aeration from an increase
in the drainage load. Therefore, we immediately stopped

the aeration blower and sewerage pump to suppress

the generation of bubbles. After that, we cleaned the aeration tank
and took measures to prevent a recurrence of the event. We then
reported the relevant details to the government agency.

REMMRAREHEDMF Reducing greenhouse gas emissions

Y 8%
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Efforts

Key actions at production sites

*Key actions in the production process
We are continuing to work to improve production efficiency and
to update and remodel facilities with the aim of reducing energy
consumption in the production process of products.
We introduced a highly energy-efficient hot water supply system
and solar power generation system in our ham and bacon plant in
Ibaraki plant that we completed in 2019.

We additionally introduced an automatic boxing system into
the IQF (individual quick frozen) product line that we set up in our
Ibaraki plant in fiscal 2021. We will continue to promote further

automation and continually work to improve production efficiency.

Moreover, we are aiming to make our new Kagoshima plant that is
scheduled to be completed in December 2022 into one that is
more environmentally-friendly than ever before with an awareness
of carbon-neutrality.

Eliminate CFCs in refrigeration and freezing facilities

We are systematically updating our refrigeration and freezing
facilities to switch from using hydrochlorofluorocarbons (HCFCs),
used as coolants in freezers, to ammonia and other natural
coolants. We updated to a refrigeration and freezing system that
uses a natural coolant in our Mie plant, Mie logistics center, and
Prima Fine Foods Co., Ltd. in fiscal 2020.

*Work to introduce private power generation using natural gas
We installed three natural gas system private power generators in
our Ibaraki plant in fiscal 2020. We will contribute to curtail CO,
generation by reusing steam and hot water generated by
generator exhaust heat with this. In addition, this allows us to
generate power at times when a limit on maximum power
consumption is necessary (e.g., the summertime). Therefore, it also
contributes to reducing the power load and costs.

Key actions in logistics and sales

As for reducing energy use in distribution (transportation), our
measures include joint transportation with industry peers and
cross-industry delivery within certain temperature ranges. Another
measure is to switch the mode of transport from road to a more
eco-friendly mode—rail or sea. In fiscal 2020, we started container
transportation by railroad from Kagoshima to Saitama. In addition,
Prime Delica Co., Ltd. newly established a logistics section in
western Japan to enhance transportation between plants.

The company is striving to reduce CO, emissions by improving
distribution efficiency through the consolidation of its logistics
services to deliver products to its business partners.
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We are working to improve driving awareness with telematics
management for vehicles in sales. Together with this, we are
gradually replacing vehicles with those that are even more fuel
efficient to contribute to reducing CO, emissions.

B BEMOSERENIEA  Key actions for product and packaging materials

SENRI & HURIC & CO BEH IR
[BEEHOVER—V VA VF—Tld. ZEMROIEEMOEHREZREL. BAIZEZY ICERER%E
BHTZEICE>TA VFERECHRIRICEIT2 COHEEZEIRLE LT,
*Fewer printing colors (to reduce carbon emissions)
After rethinking the number of colors we use in printing for

the packaging materials of Koukun Sausage, we started using fewer colors without compromising quality.
This change reduced ink usage and carbon emissions in the printing process.

oK BEENRINDSERIC &% CO HEHHIR
[STHRF YT RNL] TR, FEEHBAREREZNI0%ER LTV KBRS SETA Y FE&FERLUTH
B3I EICENEIRTEICHEFSCOHEHEZHIRL E LTz,

*Reduce COz emissions by using water-soluble printing o -
We now print using water-soluble photogravure ink containing approximately 40% non-petroleum derived x
raw materials for Usu Aji Chopped Ham. This has reduced COz emissions in the printing process. Ry

Jl pp p gp & — &ﬁ

BEEYHEE = D HIR Reducing the volume of waste output

RmEFEYZHIR
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Reducing the volume of waste output
Key actions at production sites

-Continuously improve the production process

Food often gets wasted when the plant switches the line to
produce another food product and cleans the machinery, or when
food is redirected off the line into waste. To tackle such food waste,
our plants are continually striving to make improvements.

For example, they have tweaked production plans to keep production
line switches to a minimum. They have also started extracting

the meat cuts left in the machinery and containers before
cleaning. This step brings other benefits: It speeds up the cleaning
process and reduces the amount of water used in cleaning.
Additionally, to prevent meat cuts being dropped during transport
or transfer, the machinery has been laid out in such a way that
W&o meat is transported in a straight line. These efforts have increased
BmBEENDORELDHES KLY Y1 IILADOERN production yield.

T21LTVH () TIE THEDLHHINDI BT WEZE
8- Bk RS EHIT VY — 23T CRiEEREB L TWET,
Fro. 2020FERBEERE_THICREL-REEEYREHE
(AEBEREICLZERNERERME) ORENLBRENEAL. EHH
670 b DRBEERYEHIB0 b OIS (IBRIREY (CER. #99E)
BUEZHAIEZIENTEE L, RE, BATBTERE TR
FEEEL, SEBROKFRERBAOAREEICDOWTRIELTWET,

*Promote a reduction in food waste and strive to recycle
Prime Delica Co,, Ltd. is continuing to operate three eco centers
that compress, dehydrate and dry vegetable scraps output from
plants. Moreover, the company promoted stable operation of

a food waste volume reduction machine (conversion to fertilizer
raw materials through lactic acid bacteria fermentation) installed at
Sagamihara plant 2 in fiscal 2020. This makes it possible to convert
approximately 670 tons of food waste to approximately 80 tons of
residue (fertilizer raw materials) to achieve a reduction equivalent
to approximately 909% annually. Currently, the company is also
conducting an operation test at its Kumamoto plant. It is doing
this to examine the possibility of horizontal deployment in

the future.
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HRZRERDISANS60ANERLE LT,

‘Extend shelf-life using high pressure processing technology (HPP)
We have extended the shelf-life for Gift (Takumi no Zen Series) Sliced Ham and Bacon using high
pressure processing technology (HPP) from its conventional 35 days to 60 days.

EEBEMORARICLIERNAROER

BRTANITEZ[AMYITAYYAIDTITSANYN=TELVHL— 2@ TlE, Bl

HRZERDT008H1 > T80EANERLE LT,

-Extend shelf-life with the development of room-temperature products
We have extended the shelf-life for two curries and Hamburg Steak among the stock dishes in
our Gochiso series that can be stocked at room-temperature from their conventional 100 days

to 180 days.

RHHOFEMER

YIS FEVBITORBANOHKET 2BREEWER LS 2 BmEAELELR,

-Effectively utilize raw materials

We have developed snack products made with chicken skin generated from the raw material

meat for salad chicken.
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Key actions for product and packaging materials

We are extending the shelf-life of our products by utilizing high
pressure processing technology (HPP) and developing room-
temperature products with a longer shelf-life than products that
require cold storage. The aim of this is to contribute to reducing
food waste generated by those who buy our products (e.g.,
households) in addition to the efforts we take in the production
process. Moreover, we are utilizing the skin of chickens generated
when processing them into products to give it life as a new
product. This is creating new value while reducing food waste.
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environmental protection

FHBT—%

Non-financial data
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*Reduce use of plastics by thinning film

We reduced the thickness of the packaging film by 10 um for the Hamburg Steak in our Hamburg with

Sauce series.

ot XMEIMELICK B TS RAF YV {EREDHIFE

Reducing and recycling plastic waste

Key actions at production sites

The production sites of our plants produce waste plastic.

This includes packaging materials when procuring raw materials
from suppliers, and plastic film and trimmings and offcuts
generated when filling product packages. Accordingly, we are
working to reduce the waste plastic we produce by reducing
packaging defects, re-packaging of products and the plastic film
that arises from changing the number of rolls of packaging film.
Moreover, we are reducing the waste plastic packaging materials
we produce by selecting and selling those that can be recycled.
Nevertheless, it is difficult to recycle waste plastic produced by
food manufacturers because it is dirty. Accordingly, we introduced
a waste plastic fuel conversion system in our Hokkaido plant in
fiscal 2020. This allows us to process waste plastic in-house
(convert waste plastic to fuel and use it as a biomass boiler fuel).

Key actions in product and container packaging

([T T T

EFDCan

[BERAO—ZANLIZOBEEMO/INY T —I5 1 %Mt - BEBITRNTZIET, FIRFVIERE

Z20%HIRL & LTz

*Reduce use of plastics by reducing the package size

We have reduced our use of plastics by 20%. We have achieved this by reducing the package size of

packaging materials for pork loin ham both vertically and horizontally.
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Key material issue measures and achievements
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Strengthening supply chain management
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Achieving sustainable procurement of raw materials

BERNGEZS
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Basic Approach

We diversify the risks in procuring raw materials and feed with

the aim of achieving stable supply and continuing business
activities. Suppliers in the livestock industry impose a high burden
on the environment. We therefore formulate procurement policies
and consider auditing methods, and other mitigative measures.

Y 8%
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Efforts

A globally dispersed supply chain with strong trust

Having multiple suppliers gives us more leeway to select just
the right raw meat for our products. It also helps offset country-
specific risks that threaten to disrupt supply lines, such as local
disasters or outbreaks of animal disease, as well as climate change-
related risks that will increasingly affect the locales in the future.

We procure the raw meat for our products (fresh meat, ham,
sausage, and other processed foods) from many locations
worldwide. Our pork comes from Canada, the U.S, and Denmark,
our beef from the U.S and Australia; and our poultry from Brazil and
Thailand. We worked to open up new beef supply source in fiscal
2020. We started importing beef from Uruguay and Mexico for
the first time.

To facilitate communication with our overseas suppliers,
our procurement staff travel abroad to visit them in person.

We will only import raw meat that meets our own quality
standards. Moreover, when selecting suppliers, we consider
the quality characteristics of the meat in each country.

As for domestically sourced raw meat, we periodically visit
the processing plants to inspect the quality management
system, the cleanliness of the machinery, and the processing
standards against our in-house standards. For pork, we work with
our farmers to get shipments from high-ranking sows with good
quality raising, breeding, and farrowing.

https://www.primaham.co.jp/ir/library/attaches/pdf/prima_integratedreport2021_all_b.pdf

To integrated report  https://www.primaham.co.jp/en/ir/integratedreport/2021/index.html
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Strengthening
supply chain management
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Non-financial data

TIRNLTIN—TDEELREENE SOTES (2021453 BREE)
Key production sites and suppliers across the Group (as of March 31, 2021)
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Key material issue measures and achievements / Strengthening supply chain management
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Number of companies participating in supplier
information sessions (unconsolidated)
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It's not just farm businesses whom we work with to assure

the quality of our products. We also communicate our quality
management standards to suppliers of our processed food
products, as this is an effective way to prevent quality-related
incidents. We hold supplier information sessions regularly, but all
sessions were canceled in fiscal 2020 due to the pandemic. Instead,
we conducted a survey on suppliers regarding their response to
the systematic implementation of hygiene management in line
with HACCP due to the amendment of the Food Sanitation Act.
We confirmed the progress of the response by each company.
Moreover, a directive from the Consumer Affairs Agency added
almonds as an item equivalent to specified raw materials.

In response to that, we investigated our usage of almonds.

We do not use almonds in our existing products. However, we will
continue to check the use of allergens, including almonds, when
developing products in the future.

To monitor the quality management efforts of our suppliers,
we inspect their plants in Japan and those overseas. We ask them
to inspect the plants themselves beforehand. With these voluntary
inspections included, there were, in fiscal 2020, 25 inspections
of domestic plants and 16 inspections of overseas plants. We
mainly conducted these remotely. Through these inspections, issues
were highlighted and corrective action was ordered, resulting in
definite improvements.

PRIMAHAM GROUP ESG DATA BOOK 2021
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P=RNI2zINT7L T ADFI Addressing animal welfare
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TIVINLYT IN—TDOERRAEE
Hog farming areas in Japan in the Prima Meat Packers Group

Basic Approach

Acting from an ESG perspective is now demanded in Japan as well,
and shareholders and investors are taking a greater interest in animal
welfare. We reference practices in Europe and the U.S,, which are
leaders in animal welfare, in operating our hog farming business.

Efforts

In Europe, the standard is to house sows in free-access stalls from
four weeks after mating to one week prior to parturition.
Accordingly, we raise sows in law with that standard. We will be
introducing free-access stalls at Nikushitsu Kenkyu Farm from fiscal
2021. In addition to this, we also plan to install free-access stalls in
the new farm we will build in Miyagi Prefecture from fiscal 2026.
Moreover, we plan to use movable parturition crates to ensure
the safety of sows during parturition as free-access stalls are not
suitable then.

The new farms have also met the guidelines* of the World
Organisation for Animal Health (OIE), and we will also evaluate
facility design and farming methods to ensure that they meet
animal welfare requirements.

* OIE guidelines: 1) Freedom from hunger, thirst, and malnutrition, 2) Freedom
from fear and distress, 3) Freedom from physical and thermal discomfort,
4) Freedom from pain, injury, and disease, and 5) Freedom to express normal
patterns of behavior

(B) D &5 50%I% Kamifurano Farm, Ltd.

N5 U5 Highland Farm

EAERIS Aomori Pig Breeding Farm

MRS (ERIR) 2026 FEICT7)—A—ILZREFE

New farm (Miyagi Prefecture) —We plan to install free-access stalls in FY 2026

EEIS Yukiguni Farm

(¥) 2%Y'7 Yukizawa Co., Ltd.

(B REHREKS

—2021FEICTV—RA = ILEZREFE
Nikushitsu Kenkyu Farm, Ltd.

—We plan to install free-access stalls in FY 2021

(B)xT /€77 —L Excel Farm Co., Ltd.

91)—>27—L () Clean Farm Co., Ltd.
v/ Z— b (#) Japanmeat Co., Ltd.
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Key material issue measures and achievements
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Creating a workplace that promotes job satisfaction

SERLEBIEZADEE, HiE Respecting and promoting diverse workstyles
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Basic Approach

We believe it is very important to conduct business activities while
respecting the various ways of thinking of diverse human
resources. We will continue to work on establishing

an environment in which employees can work in diverse ways

for sustainable growth in the future.

Efforts

Expanding opportunities for female employees

to play active roles

Female employees are active in various fields (e.g., product
planning, development and manufacturing, quality management,
sales, and research) in the Prima Meat Packers Group. Women have
multiple perspectives including those as mothers and wives.

Their ideas are valuable assets for the manufacturing of a food
manufacturer. Therefore, we will continue to train and promote
female managers and supervisors to further expand opportunities
for female employees to play active roles in the future.

Prima Meat Packers, Ltd. is systematically implementing
in-house exams for advancement and promotion. The company
has one female department head, six female section heads and 28
line managers aiming for management positions in the next term
playing active roles as of the end of March 2021.

Supporting work-life balance

We go beyond regulatory standards in supporting employees who
are pregnant or have childcare or eldercare commitments.

In November 2009, we were officially recognized as an organization
that supports employees with childcare commitments.

On April 1,2017, we introduced a short-time scheme to
support employees with small children. Such employees can take
time off at the start and end of the working day in increments of
30 minutes. Over the three years since the scheme began,
we have seen an increase in the number of employees signing up
to the scheme.

When employees ask for parental leave, we lend them tablet so
that they can keep abreast of company developments and stay in
touch with their superior during their leave.

Moreover, we have been working to improve the ease of
working and the work-life balance of employees with the formal
introduction of a telecommuting system and the introduction of
a flextime system since fiscal 2021.

E HEHREEN https://www.primaham.co.jp/ir/library/attaches/pdf/prima_integratedreport2021_all_b.pdf

PP51ETSRIES N

To integrated report https://www.primaham.co.jp/en/ir/integratedreport/2021/index.html
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Non-financial data
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Number and percentage of women in middle management post
(unconsolidated)
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EREEHEOFIARR
Usage of childcare related systems
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Creating a workplace that
promotes job satisfaction

Promoting an increase in the employment of people
with disabilities in the group

Prima Meat Packers, Ltd. established a special subsidy called Prima
Luca Co,, Ltd. with the investment of Unzen in Nagasaki Prefecture
in April 1995 as a business establishment that employs many
people with severe disabilities. Prima Meat Packers, Ltd.

(including Prima Luca Co,, Ltd.) has been employing human
resources exceeding the mandatory employment quota for some
time. Its rate of employment of people with disabilities was 2.22%
in fiscal 2020. We recognize that increasing the employment of
people with disabilities is a very important issue for consideration.
Accordingly, we will continue to select occupations that allow us
to accept people with disabilities in the future. At the same time,
we will continue to work on accepting them in our branch offices
and plants.
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Number and percentage of women in lower management post
(unconsolidated)
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B8 A% (%) 1 1 0 0 5
Number of men who took parental leave
B SHEBAL(R) 1 1 0 0 5
Male Number of those who returned to work
B (%)
Return to work rate (%) 100.0 100.0 B - 100.0
B B8 AH() . 0 o . °
Parental leave Number of women who took parental leave
| (o)1
2113$(A:)_ o 51 100.0 8838 100.0 100.0 100.0
it Pateoftaking parentalleave 06) =
Female SHEBAK(R) . . 5 . 4
Number of those who returned to work *?
1EHE (%)
Return to work rate (%) 100.0 87.5 100.0 100.0 444
BRICEDL I ERMEIHIERE AR (R)
Number of employees who used the shortened working hours system related 10 1 17 21 23
to childcare

#1HEULZERESD BRAEZIE LXK
K2 B EHMEBRAEPORERN T ERWABDSELIIHNNTVDRR

*1: Rate of female employees who gave birth taking parental leave

*2:The number of employees who returned to work and the return to work rate is current as of July 2020
(If employees on parental leave at this time return to work, the return to work rate would be 100%)
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Key material issue measures and achievements / Creating a workplace that promotes job satisfaction

A W& R ASE ()
Employment ratio of people disabilities (unconsolidated)
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0
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- L3 EFIER /Prima Meat Packers,, Ltd
SETE BRI /Legally mandated ratio
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*Including employees of Prima Luca co, Itd., a special subsidiary
that takes initiative for employment of people with disabilities.

EBEEAMOERLERK Hiring and developing outstanding human resources
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Basic Approach

To achieve sustainable growth of the company, it is essential to
create an environment that enables employees to manifest their
individual capabilities to the maximum extent and to foster

a mindset of innovation. The Group actively hires outstanding
talent and develops human resources to enhance corporate value.

Y 8%
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¥ #HBICRSY 2EARAD3ARBERIEEAK

*Non-employees refers to the number of temporary workers enrolled as of the end
of the fiscal year

TURNLTIN—T ESGT—5Tv¥ 2021

Efforts

Talent retention

For new employees, we provide training and a mentorship
scheme. Consequently, of the periodic hires (new graduates
recruited in bulk once a year), only 2.7% over a three-year average
leave us during their first three years. In addition, we started
providing more generous employee benefits to improve talent
retention and job satisfaction among part-time, as well as full-time,
employees.

ERAER - EEE R e

Number of new graduate hires and those who have left
the company (unconsolidated)
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Non-financial data

FHERIBS @w
Average annual salary (unconsolidated)
(FE/FY) (FF/¥ thousand)

6,966 ‘ 7,120 ‘ 7,191 ‘ 7,251 ‘ 7,289

X EESLVEENEREET
* Figures include bonuses and extra wages

e RE
Training System
23 HBEAE  Allemployees
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Creating a workplace that
promotes job satisfaction

REKAMERTOS 5L

Rank specific training

Entry/staff level:

female employees
Senior/Manager level:

A -EF~hBENR: HEBHAETE. HALETHE. AL 2EBHHE. AM3EBWHE. E VR IERIHE, RBHEHHE.
ZEERF v U 7IHE FHERRIME
ETERNR: FTEBEETHE. EBETHE

Transitioning to regular employees, first years, second years, third years, business basics, mid-career employees, career-minded

New line-managers, new middle-managers, middle-managers (There are exams for middle-manager and line-manager)

L tfe e e REEBLERIG, ALY — R EREE, BN 65 —ERIE, ZONSEERNE. BELEe-5—2VY

Professional qualifications,

program for self-driven learning distance/e-learning courses

Ready-made meal license, ham/sausage processor license, occupational counsellor license, other programs for qualification,

TEREIOSSA AV TSAT Y AHE NFAAY hFILEFHE
Behavioral Training Compliance, anti-bullying

ERPIBURRIE  Job-specific Training

RENTYT-TATS L

Skills Training

AL BEREIHE, RABEIME, EXHRTHE, BIRIBUETHE. ZR2@ETHE. RebEETHE, RAMIKXIMHHE.
HACCP/ISO. JASEBIEBLEE, ISONMEEETHE. BAMPISEUETE, FIrHE, BIBE

Sales/marketing training for new employees, fresh meat business management skills, sales/marketing skills,

training for volume sales managers, health & safety training, training for safety managers, meat processing techniques,
HACCP / 1SO, training for JAS managers, training for ISO internal auditing, B2B training, patent lectures, study-abroad programs
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An integrated program for nurturing talent

Our program for nurturing talent allows employees to acquire
the skills, knowledge and abilities they need through rank-specific
training courses including those held remotely. The program also
empowers employees to fulfill their potential, bringing benefits to
both the employees themselves and to the organization as a whole.
We also provide skills training programs to equip employees
with job-specific skills. Additionally, we help employees in their
self-driven learning: Employees who obtain a professional
qualification receive a monetary reward, and those who complete
a specified distance-learning course get part of the course fees
paid. Each year, we provide ever more generous budgets for such
training and support.

Holding of Talks by the Presidents

The President personally organized the holding of Talks by

the Presidents remotely for the first time in fiscal 2020. This is

an initiative aimed at fostering interaction between the employees
who will be responsible for managing Prima Meat Packers in

the next generation and the President and at arousing
management awareness in those employees. The President held
this event a total of six times on the theme of stories of his
experiences during his career so far. The following opinions were
given in the participant questionnaire after the event:”| recognized
anew the importance of management perspectives and growth
strategies”and | could catch a glimpse of the character of

the President with whom | usually have no contact”"We will
continue to train the talent who will be responsible for Prima Meat
Packers in the next generation through various initiatives in

the future.
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Key material issue measures and achievements / Creating a workplace that promotes job satisfaction
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Performance management, self-evaluation reports
Employee performance metrics are linked with organizational
performance metrics. We have introduced a system of performance
management that monitors employees’ contribution to organizational
goals. The purpose of this system is to appraise employees based on
performance and to boost employee motivation.

Each year, employees complete a self-evaluation report.
As part of this process, they meet with a manager to discuss career
or workplace concerns so that the manager can identify how to
support the employee’s career or address the workplace issues.
This process ties in with a job rotation scheme, which helps
the employee grow further. In this way, the self-evaluation process
helps improve job satisfaction.

Better wages

We recognize that raising employee wages is an essential part

of improving employee treatment and investing in human capital.
Over the past five years, the average wage has risen by around
¥323,000 (105%). The average in 2016 was ¥6,966,000,

and the average in 2020 was ¥7,289,000.

DEOREICEEL:SERS G

Occupational health and safety in consideration of physical and mental health

BERNGEZS

HHIII—TICES>TREBORRIZHETH D, SFORITTW
NELDTY, B4 DEHKICET 2B BREFERIFLELD AV
FINNZOBEHBICLDEREZZMIET DR EHC, €
XBEDOLEDRRICEBLTVWEXT,

Basic Approach

The Group regards employee health as an asset and we believe
that we should continue to protect it. In addition to occupational
safety activities in daily work, we take steps to protect the mental
and physical health of employees and prevent harmful effects on
health from mental health issues and overwork.

Y #
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Efforts

Workplace health and safety

We comply with laws and ordinances relating to health and safety
to create safe workplaces. In addition, we have formulated health
and safety action plans for each of our business sites.

Moreover, presidents, plant managers and safety managers visit
production plants at least twice a day and conduct safety patrols
to prevent risks of workplace accidents. We changed the safety
patrol guidance we usually give to each business site through
external consultants in occupational health and safety to remote
training due to the COVID-19 pandemic. Moreover, it is difficult for
consultants to go to sites to give guidance. Against this
background, we have been aggregating and managing the safety
patrol results of each business site and Health and Safety
Committee records of proceedings every month. In this way,
we have further promoted safety activities.

Establishing systems and structures that take into
consideration physical and mental health

The Prima Meat Packers Health Insurance Union pays the cost for
employees to undergo comprehensive medical check-ups and for
their dependents to undergo physical examinations. At the same
time, the union supports health promotion and maintenance by
distributing public relations magazines for employees (members)
and pamphlets for the spouses who are their dependents.
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FHBT—%

Non-financial data
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Average number of days of paid holidays taken (unconsolidated)
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Number of days of annual paid holidays taken by employees
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Number of days of annual paid holidays taken
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Changes in the lost-time accident severity rate (consolidated basis)
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Creating a workplace that
promotes job satisfaction

Moreover, Prima Meat Packers, Ltd. and Prima Management
Service Co,, Ltd. are working to enhance their mental health care.
The companies have assigned those who have passed
the industrial counselor examination to their business sites across
Japan (30 nationwide as of April 1, 2021). Those counsellors are
striving on the prevention, early detection and early response of
health problems caused by anxiety and stress. Furthermore,
we have set up various hotlines and consulting services linked
with external experts. This means we have established a structure
that allows us to provide swift organizational support. We have set
up a mental health consulting service inside and outside of
the company as a common measure across our group. In addition,
Prima Management Services Co,, Ltd. provides training to prevent
harassment in each company.

Honoring Workplace Dignity and Human Rights

Our code of conduct commits us to eradicating discrimination,
abuse, and bullying based on gender, nationality, age, racial or
ethnic identity, religion, creed, or disability. It also commits us to
treating employees respectfully and equitably, according to their
aptitude and performance. To this end, we organize a professional-
led workshop for preventing workplace bullying and
discrimination. In fiscal 2020, we held workplace bullying and
sexual harassment prevention training online in consideration of
COVID-19. A total of 4,810 people took this training.

REKBEBEDHB Gar) x—87 L —T21aR<

Changes in the lost-time accident frequency rate (consolidated-basis)
*Excluding some group companies
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Key material issue measures and achievements

Strengthening the management platform

REERERILT 5

OA—RL—bFANFPZADIEE strengthening corporate governance

REERT

EXNGEZS Basic Approach
JA—RL—bANFVR(E, YR —TFHKERISCHE L Corporate governance is extremely important. It earns the trust
2F— RIS — D SEBESNT, BENAREEZF TN 2 of shareholders and other stakeholders in the Group and is
essential for achieving sustainable growth. We strengthen
TEHTEETHN, BEOBRUEREL D, FHDORILP g ° ’

and enhance the corporate governance structure and ensure

FREICHDBEATHNEET, transparency of Group management.

E HEREEN https://www.primaham.co.jp/ir/library/attaches/pdf/prima_integratedreport2021_all_b.pdf
»P.54%ETERIEE LY

To integrated report  https://www.primaham.co.jp/en/ir/integratedreport/2021/index.html
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Non-financial data the management platform
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Key material issue measures and achievements / Strengthening the management platform
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3'5'5‘7‘"?%7- 9 Strengthening
Non-financial data the management platform
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WE2018F 7R 98
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WE2020F 5R11H
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E > BXRIFSHEHETELEEL
https://www.primaham.co.jp/en/ir/library/attaches/pdf/CorporateGovernanceBasicPolicy.pdf

» Read the basic approach to corporate governance here:
https://www.primaham.co.jp/en/ir/library/attaches/pdf/CorporateGovernanceBasicPolicy.pdf

FURNLYIL—F ESGF—4T 4 2021 37 PRIMAHAM GROUP ESG DATA BOOK 2021

MR DEARNDHRMEDARICOVTOREICET 577 ¢

. BEAH

L OIHR DBMEE 3. BEMEDFFHRN BB LZRD A Y T4 TELTHRTHEET D L5 KEREEEE U RBER & L, @4 DY
HROBMEDRE ICRUTSIERAZBEEZDHEIERKEZR NS LT 5, EARNICIE BEEHEROBME (L. EEHRM E UTOEARIRE.
EHEERIMF(C LB L. EEREZIES HARBRE LUEBHIMBRICOVTR, ZDEBICEH BEERMOHEXIRTHEET B,

. BXRHHOEAROBMEDOEDREICREY 558

L OEHR DERNREM . AFIOEEREME U, RAL BHITISC TBEKE, B OHEE, REBREDKELZERLUEH D HENICEIR
LTRESZEDET B,

. REEERME L S VISR BMENABRE SPEEBROEES EZDREICHY 558

EEEHEME. EREDLRABMEES L T2, EEEDHLRABRM . FEFECLOEBALIINT 2EHEROL O EERER
(KP)ZRBRLI=EDE L, RAL EFEEABOBFEICHT 2EREESWVISCTERSNIZEDSH70% 2 SHBMEL LT, 30%eE
BREBE UORMERICKIEY 2. BRC G EFERRLZOMEL. PHEEHBECBEET IS IFEREHICREL. REBHZESDERER
IFORESTDEDET D, Fic MENBEER LICH L TESZXIRT 2BE1H 5.

. SRBMOE. XEEHEWNESOEX IS RBEHNEOEORBERDEARNORMENEISH T SREDREICHT S5

BEYERFEROBENDOHEMEIGICOVWTIL, Bt AREOERRIZCHET R E  FRICBI DRIV TF V-V T 2RMKEZR X
A BREBHEZEERICEVWTRFZT I, 5. DEFZRIARIFHRARE. BEZHZEROEFNTZEEL., HHERTRSNIEE
BOBMEI G DEEZELEE UTERHERDEANDEMEDABTZRESTHZEET B,

BE. BMEOER S EDLERDOER, EAREH  EEEBDHRMNE rSREBHEMEZET) =83 1 179 2 (KPIZ100%ZERDBE) .

- EEEDENE
B A FEBREME SREH B 5
REBHRS 83% 11.9% 5.1% KT BBENBS
RERIFRER 83% 11.9% 5.1% TR RHGENHD
B 45 4% 8 it & 83% 11.9% 5.1% TETBEDBS
5B R H & 83% 11.9% 5.1% KT BEDBS
BB N ® 83% 11.9% 5.1% TR RHENH D
BY b % 83% 11.9% 5.1% TR RIHEDH S

(E) EEEHEMEF 3. FEEDHERXENS LUCES THN . EHEEHEKXEMDS5570% (£ELEDS5511.9%) HIFEEFEMETH 2,

. RFRDOEABOHMENABTICOVWTDREICHY HE

BRI DEMEIZ D VWTIIERHRZRZBICE L D ERRBHER AR ZDEFHABICOVWTEEES T2 0D E L, ZDERDAR(IE, ZE
HROBEXBRMOES SO EHIHROEFESUHARME BSOEL D T 5, REBZHMEERE. HHERVARBHERERICEST
BYICTESNDIOREOERZTOIEDE L, LEDEEZ S FTARIMRARIS. URBEROABEZLEATRET %0

& Al
20214 28 108 #IZE
2021F 48 SH®E

FURNLYII—F ESGF—49T w4 2021 38 PRIMAHAM GROUP ESG DATA BOOK 2021




EERBE(RTITIT1)OMEEK-RE | REEBEZBRLTS

Key material issue measures and achievements / Strengthening the management platform

R ROBR DR eREEE - HEE

Composition of the Board of Directors

N I ET T ET
8 8 9 5 5

Number of meetings of the Board of Directors and attendance rate

T T T TR
19 17 15

BRETR () EE{(=)) 17 18
Directors Number of meetings
3BT S AR (B) HEE (%)
Independent Outside Directors 2 2 2 2 2 Attend ar:ce rate (%) 99 99 98 98 100
included above
037 1 S AR LR (%)
Ratio of independent Outside 25 25 22 40 40
Directors on the Board of Directors (%)
ERERSFEDY- LFEE REBMZEESOBE
Number of meetings of the Board of Auditors and attendance rate Composition of the Executive Advisory Committee
£ (FY) 2016 | 2017 | 2018 | 2019 | 2020 £ (FY) 2017 | 2018 | 2019 | 2020 | 2021
E1% (ED) R ()
Number of meetings 15 16 16 v 2 Directors 3 3 3 3 E
HEE(%) S5 B4 S AR (B)
Attend a;ce rate (%) 98 100 100 100 100 Independent Outside Directors 2 2 2 2 2
included above
M7+ S ERER IR LR (%)
Ratio of independent Outside 67 67 67 67 67
Directors on the Board of Directors (%)
AR SR 1 S

Effectiveness assessment of the Board of Directors

£ (FY) 2018 2019 2020

RE B OEBR T DOREE
Verifying progress of business plan

RE B OEBRTDOREE
Verifying progress of business plan

REFHEOEBIR T DOREE
Verifying progress of business plan

Succession planning
(e.g., the Chief Executive Officer (CEQ))

Succession planning
(e.g., the Chief Executive Officer (CEQ))

BEREETE (CEO)REDERBENE | RERERMEE (CEO)HEDRRENE | RRREFIE (CEO)REDRBEE
Succession planning
(e.g., the Chief Executive Officer (CEQ))

TIUGINIVRT = A= 3V HEED

= - wO)=! =
%ﬁbf;# ﬁfﬁ?h%eﬁ?wjﬁ%ﬁiareholding R AT
Recognized issue arrangements Establishment of a structure to realize

the promotion of digital transformation

PREMERICET 23
Board discussions of strategic direction

DR REZHEERLDEERIL
Better coordination with the Executive
Advisory Committee

BEEEROFEERR
Record of management meetings

EBRAM ZERORBNESLLEBAR 20204F E D RifE R (1)
Committee Committee role and meeting agenda Meetings held in fiscal 2020

EBRTREASRIEZFERE LT AEHE - BHRICETIRE. HENETAEHEDBEL

AEERSR BE)- @ - EFICHIIERETVET
HR Committee Chaired by the senior managing executive officer for HR, the committee reviews existing HR
policies and plans for HR, including transfers, treatment, and disciplinary procedures.
BRIV T4 TV R EH - BEELYZERE LT AV TS TV G ORI, EARK7ZRE
AVISATVRAEER BRIDVWTDONRREZTVET,

Compliance Committee Chaired by the director in charge of compliance, legal, and environmental affairs, this committee

works to strengthen compliance and to address compliance issues.

S2HRRERS B AV T SAT7 VR EE - REBLUZERE LT RREICEEY 22U BRDIREHEER,
gompa_;\ty-wide Environment BREREEDOERESMIMDRE. 1SO 140071 DHkFEHINE - M EEZHELET,
ommittee

Chaired by the director in charge of compliance, legal, and environmental affairs, this committee
s ) A ,
(2021$§t;?wi§§’?&m. spearheads company-wide environmental action, and monitors and ensures environmental

in FY2021) compliance, including continuing improvement of 1SO 14001.

EBRTRENEGLEFAPREZRE LT BEBRS LOEABROERAEHIOHR - M EE

BREFaVTIEESR TFIVT A LRNILOBERZT IR BROEEAECEBBEDOBREEZRTLET,

Information Security Chaired by the senior managing executive officer for general planning, this committee focuses

Committee on the management of sensitive and personal information. It reviews approaches and solutions
for enhancing the level of information security.

BRRESHE TREMBRIFABREBRE LT RERIEGHCE Y283 - RERISO 220000F M

DFFEHIRES KO EROHEE, BV —TEHRORER EEHELET,

Chaired by the executive officer for quality assurance, this committee sets quality assurance policies,
drives continual improvements in the effectiveness of the Company's ISO 22000-compliant food
safety management, and works to improve the quality of products throughout the group.

Quality Committee

(2021 FEE & H RERLSRBEAK)
(Renamed the Quality and Safety
Committee from fiscal 2021)
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RERRE
BEvs

Strengthening
the management platform

AV AT VR
HEERNGEZS

UH VLT BREBIZSLOTEHREOLHNTITEETE
KICBE)ZBEL ED - HREELEDIL—IL & BEH&IZIESF T
5|2 eEBIFTVET,

Fo. IS5LEAVISATVRIIODWTIDEZ AERANBIES
27O NBFITUNLITENRRE - REOF5|E - | ZERLT
WET, SHIC REEQOIAV T IA TV RABHBREENE LT,
BEFEI0AZAV IS4 TV RBIEBB] EABDIF. by TXy
T—YDERE. EBIBE CTORRY—DBRPIAV IS4 7V
BRORERE(CTIIL—T2ETRDEATVEY, DM, A
WAV T SAT7VRBEIZBHLTWET,

2020 E (. AVTSAT7VARHRATEEMRL. JIL—T1E
¥BOAVT ATV ABHDRE - EERAOERETVEL
fzo ABEDHER(L. BLTAV TSI TV ADKEEIEL, BIED
AERRENOEIVIIATVRAEBOALNARONDEEVNSA
BTULED, WKONREELERZITOMNE LTz, ATERICOVT
(3. EEBOIVTSATVREEENT1— RNy oL, FEAN
DHEREZHELC. AV T 747V REFIORICICE I =HER % &
HTVWEET,

AV T34 7V RHEEEH

LUiE BREBAZEBLTR[IAVISAT7VREES | 5 EH
HICBEELTWETY, 2020FEEDIV 517V AEESTIL.
TIL—THTRELEIVTIA TV RABREAORIGRI, 7IL—
TREEANRELVTEBLUIZIVISATVARHABEORER
BLUSHBOMDEHAHBETRELE LI,

= BN BNV I Tt RE2 IV IS4 TV RABEELE
LTEEBL., JIL—T72ETnay 51470 2EH DR R -
TWET, 2020FED[FIL—T2H IV T4 7Y REEHE
=13, WebRBEIZTLEFIBLTERL, VIL—THATREL
AV T SATVRABRAORISERRL IV IS4 7Y AR #H
BEDT7A— RNy IREICDVWTEHRELE LT,

Compliance

Basic Approach

Guided by our management philosophy and code of conduct,
we strive to “be candid and sincere”and to strictly comply with
legal and regulatory requirements and in-house rules.

To communicate these principles throughout Prima Meat
Packers Group, we have prepared a guidebook outlining
behavioral expectations. Furthermore, we designate October
‘compliance-strengthening month” every year to foster
a compliance mindset in employees. During the month, our whole
group tackles this. For example, we send out a compliance-related
address from the president, display compliance-related posters,
and hold compliance-related workshops. In addition, we publish
an internal newsletter on compliance.

We conducted a compliance awareness survey in fiscal 2020.
We confirmed the penetration and establishment of compliance
awareness among our group employees. The results of the survey
showed that the level of compliance is generally high. We saw
an improvement in compliance awareness compared to
the results of the previous survey. Nevertheless, we also identified
a number of issues. We have fed back the analysis results to
the compliance officers in each organization. They will take
measures to improve those issues and promote measures to
strengthen our compliance structure.

Compliance Program

Prima Meat Packers has a compliance-related body called

the Compliance Committee, which meets regularly and is
attended by senior managers. In fiscal 2020, the Compliance
Committee reported on the status of the response to compliance
incidents that occurred within our group, the results of

a compliance awareness survey conducted on group employees
and our policy for future efforts.

In addition, we have positioned the presidents of Japanese and
overseas group companies as chief compliance officers to promote
a compliance structure over our entire group. We used a web
conferencing system to hold the Leaders'Liaison Council
for Compliance in fiscal 2020. The council reported on the status
of the response to compliance incidents that occurred within
the group and feedback from the compliance awareness survey.

el Sk 9% m |
Hotline services
HybS1vRO HE R AvTs(ryEAR
Hotli ? 5 : ©
otline services President TS Compliance Committee
L (EEE) AR
User’s superior Legal Department (BEZHLT)
(If necessary)
HEARME 4
- 2 Comment box for the president — N
FIAMRE BEERR =S T
Manager User e - Head of AV T SAT YA - EH - RigAY
ERE ] Directors in charge of compliance,
External (privately run) hotline R P T i
#FANREEVTNL y legal, environmental departments
DRy b S1 V% RR P —
TE3, PMSy 51 V1HE EEOBEIL— h
* User can choose any of PMS Hotline & Helpdesk Usual channels
the four hotline services — TRy RS A VI
Hotline
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Key material issue measures and achievements / Strengthening the management platform

#HtREHEOR L2 BiEd &EWE

AVTSA TV ATHEIZEBED, NFAAV K (UNTNZ -1
INT - RIINT) BFIEFHEZ S BN L E S OB % 55
L. RBOEBRNAREBEZTHA-BELTVET,

2020 E(F HEIOF VAL RABRRERADFE THE TD
ERENAREE RN E LD, REBEPWebRBEI T L%
FALEYE-MERICE>THARLEFHECEBERIMEEXE
ML, AV TSA TV RABHODERERD £ LT,

AR EHRBEREE Ry >0 >&BO

LTI —TOEBE LOESERCHAREERR. FIETA.
BEAREEBEERBREDIAVISA TV ABRIINT 28 -
BEROZMABOLLTRY A VRO ZHREHACERBLT
WET,

B2, BONTRIRNTNSHREDNTAAY NERIZIE, EMD
W - MAROTPMSRyY A VIBRE | ZFZBELTEN. TIN
SOBEKICONTE, COBEKBOICTHHBELENEFEPA—
ILTEERHK - BREZRIT2EHZEE>TVET, IHICAVYIL
ANILRIZDOWTUE ABDEFIRTE EEHE L, TREBAREE
EANOREN BB BT EZE L TWET,

BHEBRYRSAVEBOICHEEONSBHRPCBRIZEL THA
BEELTED MEBDTSAN\Y—%FD, RAIBRGIKRWERF
BIENRVESICEEBLTWET,

FIo RRY—DB/R AV ISRy NTORM. EEHETH—
ROEHREBLT, REBADIRY L4 VEBOIDOFMEPTH A
LY I0MEER>TWET,

1915 —IEIREIEER

A VY AT -G ER LY 572012, Y TIL—FTIE F1EL
[REEREES LUAIMEIE| (1 815 —85E]) RENZET
SREICEDHONICNBEZER I DL OBHLTVET,

ILICERU EEZ2E ARESERSIRHET 2T -5 —
AM-IRISS (A -TAYR) JITEFZLTWET, ZOT—FR—
RCEFUTHLEASSUNRE - RTE, AV T 15 —E5|
ERRICHETEERTS
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Training Programs to Foster a Culture of Compliance
We provide general compliance training as well as training

for preventing workplace bullying, sexual harassment,

and pregnancy and maternity-leave discrimination (known as
“maternity harassment”in Japan). The general program is led

by the staff from the Legal Department, while the latter program is
led by a professional instructor. Both programs are delivered at our
workplaces across Japan, and the instructional content is tailored
to the nature of the workplace in question.

In fiscal 2020, it was difficult to provide face-to-face training
due to the spread of COVID-19. Nevertheless, we provided new
employee training and rank-specific training remotely using videos
we distributed and a web conferencing system. This training raised
awareness of compliance.

Whistleblower Hotline

We provide an internal and external whistleblower hotline

for raising compliance concerns related to group operations,
such a legal violation, violation of an in-house rule, malpractice,
or a serious breach of corporate ethics.

For concerns related to workplace bullying or sexual
harassment, Prima Management Service provides a dedicated
service called the PMS Hotline & Helpdesk. Women (who make up
the majority of sexual harassment victims) may feel more
comfortable talking to a fellow woman if they experience sexual
harassment. Accordingly, the helpdesk has female staff on hand
to offer support by phone or by email. We also work with external
experts to provide swift organizational support for employees who
experience mental health problems.

Reports and inquiries can be made anonymously.
Whistleblowers' privacy will be safeguarded, and all efforts will be
made to ensure that whistleblowers are not penalized for using
the hotline.

To raise employee awareness about the hotline and make it
more accessible, we advertise the hotline in posters and
on the intranet, and provide employees with cards containing
the hotline information.

Preventing Insider Trading

To prevent insider trading, we annually issue a directive to review
the provisions concerning the control of inside information and
restriction on insider trading.

Managers from division heads upward are registered
on the Japan Securities Dealers Association’s Japan-Insider
Registration & Identification Support System (J-IRISS). Brokers can
cross-check individuals on this database to preempt the risk
of insider trading.
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UHTIL—T TR BABRREBECEDIE, SRKRPEEI%
DEANBREZECIEFIELBRORBCLBEDDILELIC. ZD
BHELTT TSN =R — | [EANBHREERN] ZREL
TWETD,

MAT, EHTEREF 1T EBEERETH70IC, BT
FMEREF2VTAEER] & BEILOBEREF2VT((CE
EEF 2 BEREF1VTABEE | ZRBLTVWEY, £ XI5
PIHELVF T VY=L, BABREROE LERD
BORWRROEEZT>TEN. 2020EE(FFHEIOFI1)L
ARPIEILRDFET, EFEROLELZVE-MNERIZTIAY
FIcEEL. BEARETIEEEICBREELANILOB AR
TWET,

BH. UHOBERI AT LEBBPINMIZLLTRIZINETITIR
TLRR(K) 3. BREF1V T2 BEFE - #ETILHIC.
2004 F 1M BICBREF 2V T A YRIAYV N RTLDBEEGHERE
MEXETH 2 [ISMSFREEE% (Ver.2.0) | OFREE=EIE, 20074
3AIC1E. ERRKETISO/IEC27001 ] ND#ITA5E T L. it %
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Information Security Management

In accordance with Japan's Act on the Protection of Personal
Information, we work to protect personal information, including
that of our customers and partners. Our approach to information
security management is codified in the Privacy Policy and

in the Rules for Protecting Personal Information.

At Prima Meat Packers, information security is managed
by the Information Security Committee, and each department has
its own information security manager. Additionally, we inspect our
branches, plants, and gift centers to see whether they are handling
information—especially personal information—appropriately.

In fiscal 2020, we inspected 14 such locations. We did this
remotely with a focus on documents due to the spread of
COVID-19. In this way, we continue to rectify issues and manage
information more securely.

Our information security management system (ISMS) is
provided by Prima System Development Co,, Ltd., an independent
business that formed after we spun off our IT division. In November
2004, Prima System Development got its ISMS certified
as compliant with the JIS standard (ISMS Certification Standard,
Version 2.0), as part of the Company’ commitment to rigorous
information security. In March 2007, it completed the process of
transferring to the international ISMS standard (ISO/IEC27001).
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44 EHEEAIEINT1 S 1 b Consolidated Financial Highlights

44
44
44
44
44
44

T AV NBITEES | Net sales by business segment

T AV MRITE EEERLL | Sales composition by business segment for the fiscal year ended March 31, 2021
56 L= (TM3HAR) | Net sales (on a quarterly basis)

EHEEFZE (FU4EAR) | Operating profit (on a quarterly basis)

BE R (FUHAR) | Ordinary profit (on a quarterly basis)

BENBE(CIBEY S L HHA 25 (FUHHAR) | Profit attributable to owners of parent (on a quarterly basis)

45

LI A FRIEZEBIE  Business Segment Introduction

45
46
46

MIBREELF (G5 LS. EZF28) | Processed Foods Business: Net sales, Operating profit
BANEEI (G LS. EZEFZX) | Fresh Meat Business: Net sales, Operating profit
ZDfh (55 ES. =EFIZE) | Other: Net sales, Operating profit

47

IR R AR

47
47
47
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Profitability

H2H) LR EEF)ZXZK | Operating profit / Operating margin
BEZ/BEFIZEE | Ordinary profit / Ordinary margin
FRMKEEICREY 2L ERMAIZE / LHRHEFIZEZE | Net profit/ Net profit margin
1 ¥R 7= 0 WHBAEFIZS | Earnings per share

48
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48
48
48
48

Soundness

MERE /HEE/BCOEARHE | Netassets/ Total assets / Equity ratio
REEE /ARG /RENLLE | Current assets / Current liabilities / Current ratio
1HRY-DHEEE | Netassets per share

AVEILAR-H/NLyT - LI | Interest coverage ratio

49

IREIBIE  Investment

49
49
49
49

REELMHMFIZZZE (ROA) | Return on assets (ROA)

HOEARLEAMF) 223 (ROE) | Return on equity (ROE)

1#k&7=0 EE%%/EE%’E@ | Annual dividend per share (consolidated) / Ratio (consolidated)
MR B EfZ= (PBR) | Price book-value ratio (PBR)

50

RRIERR

50
50
50
50

Growth

ZER E%EE | Capital expenditures

TBAM{EAIE | Depreciation and amortization

MERARE /S EEMERAELLSR | R&D expenditures / R&D expenditure ratio to net sales
71 —F+ w2 70— | Freecash flows

51
53
55
56

11 EREDEFEIAFEY <) — Eleven-year Summary Consolidated Financial Statements

EEEEYEEZR Consolidated Balance Sheets

EIEERETEE / ERESENZRETIEE Consolidated Statements of Income / Consolidated Statements of Comprehensive Income

BEBiEFXF Py a-70—FEE Consolidated Statements of Cash Flows
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B/ millions of yen

;"eﬁ'j'es 363,336 394,534 413,023 418,060 433,572
=E |
fp%rt{?fg income 15,565 13,129 13,168 15,636 21,475
ﬁ:rﬂfincome 16,102 13,646 13,829 15,959 22,411
Py -2 s
ﬁﬁi{ﬁﬁzkhﬁ?éémmwﬁ 10,009 10,413 8,287 8,823 14,165
ﬁiiﬁets 79,198 89,274 94,635 100,134 114,761
iﬁ ffssets 170,919 189,751 203,862 198,530 214,542
:\Iﬁigz&%fa(r?()yen) 1,430.45 1,612.51 1,713.26 1,802.47 2,062.41
gﬁnﬁ\’;s%f:‘%qhﬁzu(ﬁl('\?) 198.80 206.85 164.78 175.57 281.90
BIAY MRS LR I AY MRIFE EEERLL
. Sales composition by business segment
Net sales by business segment for the fiscal year ended March 31, 2021
BAM/ milions of
oo Z0tt T B REELF
Other ‘ ‘ Processed Foods Business
0.1% 67.7%
293,334
EEE T 433,572
139,719 Fresh Meat Business I=Vile)
32.2% (millions of yen)
ZDfth
Other 518
55 b= (T EAR!) EEFIZE (mEAR)
Net sales (on a quarterly basis) Operating profit (on a quarterly basis)
(&5 M/millions of yen) (&7 M/millions of yen)
304534 413,023 418,060 433,572 22000 21,475
440,000 363,336 ’ ' 18,18
- 302,727 317094 318970 3323 15,565 15636 |
277492 ! ! 13,129 13,168 H
330,000 16000 13,20 ’ ’ 12,421
179,438 195,406 204,867 206,400 212,226, . 11,617 11,301 / 11,148
220000 : 100,690 101,058 103,558 7448 7,203 7,243 = 5,576
87655 | 94,582 : / ' 8000 34g7 3726 3,934 3,528 !

110,000

0 2017/3 2018/3

E1UE/Q1

B 53 (R5)/Q3 (accumulated)

R (mH50)

2019/3 2020/3 2021/3

24 HA (RE1) /Q2 (accumulated)

W EH/Full year

Ordinary Profit (on a quarterly basis)

(& 73 M/millions of yen)

22,411
24,000 18,728
19192 i3 13820 15959
16,000 : 12107, 11,941 12990 41 451
7712 747 7,524 7,945
. 3 > 5,790
8,000 3,231 3,828 4,097 3,815

0 2017/3 2018/3

F1IH¥H/Q1
B 53 (RED /Q3 @ccumu

2019/3 2020/3 2021/3

F2PUHA (RE) /Q2 (accumulated)

lated) W EHA/Full year
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0 2017/3 2018/3 2019/3

F1M¥H/Q1
W 553 (R5H) /Q3 (accumulated)

2020/3 2021/3

203 HA (RE1) /Q2 (accumulated)

W BH/Full year

FRUKEICRET S LEARMFIZE (TYHER)
Profit attributable to owners of parent (on a quarterly basis)

(&7 /millions of yen)

— 14,165
15,000 11,680
10009 10413 g.5, 8823
10,000 8710 8,541 7772 "
' : 5,747 ">
4,775 4,931 4,757 y
3124 | 346l

5000 1906 | 2496 | 2,601

0 2017/3 2018/3 2019/3

SE1HEH/Q1
B #3388 (REH) /Q3 (accumulated)

PRIMAHAM GROUP ESG DATA BOOK 2021

2020/3 2021/3

£E2PM 458 (RE1) /Q2 (accumulated)

B B /Full year



t?)‘ ? l‘ Eu E%*ﬂlﬁg Business Segment Introduction

'IAVPRIEE (N TR&EEFMA)

Business Segment (Processed Foods Business)

71 SB3PUHA (REH) /Q3 (accumulated)

MTRAERERM

[0 SBHA/Full year

b=
Net sales
(B M/ millions of yen)
— 285,795 293,334
300,000 269,380 278,714
206,6% 215,11 217,778 224,607
200,000
133,028 139,903 139,583 144,112
100,000 63,326 68,146 67,345 70,376
0 2018/3 2019/3 2020/3 2021/3
S TIUH/Q1 2 H (R51) /Q2 (accumulated)

=E
Operating income

(B M/ millions of yen)
20,000

15,000

17,71

2021/3

15,029
13,857
11,687 12,200
10,638 oy 11,071
10,000 : e’
/ 6,901 6286 6,763
4,570
000 3379 3332 3,229
0 2018/3 2019/3 2020/3
S 1PUHA/Q1 2 HA (R51) /Q2 (accumulated)

71 ZE3PHA (REH) /Q3 (accumulated)

[0 BHA/Full year

B/ millions of yen

Processed Foods Business 2018/3 2019/3 2020/3 2021/3
EARLES:E] Q1 63,326 68,146 67,345 70,376
EPRLES: ] Q2 69,702 71,757 72,238 73,736

sE®

Net sales
Rl Q3 73,614 75215 78,195 80,494
SEAMER Q4 62,738 63,595 68,017 68,727
E1HYER Q1 3,379 3,332 3,229 4,570
EPALES:E] Q2 3,522 2,954 3,534 4,550

= 3 1 s A A A T

Operating profit
ERILES: ] Q3 3,737 3,862 4,308 5,907
FEAPUHER Q4 1,049 2,051 2,786 2,682
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AV P RIER (RAEELRF)

Business Segment (Fresh Meat Business)

bt
Net sales

(B3 /millions of yen)

139,719

=R
Operating income

(B /millions of yen)

150,000 133,820 4,000 3,613
124,663 131.719
3,057
107,359
0571 101,61 100,773 3000
100,000
1,964
67,876 !
62,181 64,724 66,548 2,000 1,528
1,207 1,152
50,000 31,150 32,430 33,587 33,054 816 8571'0(7):;5 966
1,000 554 639
298205I I 252
0 2018/3 2019/3 2020/3 2021/3 0 2018/3 2019/3 2020/3 2021/3
F1PHHA/Q1 2P0 HA (REH) /Q2 (accumulated) 5B 1P9¥HE/Q1 EE279 8 (R5H) /Q2 (accumulated)
[ SE3PUHA(REH)/Q3 (accumulated) B SBHA/Full year [ SB3MHA (REH)/Q3 (accumulated) 1 @HA/Full year
B/ millions of yen
e 2018/3 2019/3 2020/3 2021/3
resh Meat Business
£1MHH Q1 31,150 32430 33,587 33,054
EPLES: ] Q2 31,031 32,294 32,961 34,821
b ot L R R e R
Net sales
ERILES: ] Q3 33,589 36,887 34,225 39,482
FAVIHHR Q4 28,893 32,208 30,946 32,360
EARLES: ] Q1 298 554 252 966
FE2MUHHR Q2 (93) 303 387 997
= 1~ L L I I R
Operating profit
Rk ] Q3 611 146 513 1,092
FATUHER Q4 391 (248) 376 556
T IA VRIS (ZDfth)
Business Segment (other)
B/ millions of yen
_ 2018/3 2019/3 2020/3 2021/3
bl
491 487 545 518
Net sales
E=E JEA
Operating profit 236 212 265 148
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UNER AR Profitability

EENG/ EEASE
Operating profit / Operating margin

(& 73/ millions of yen)

(%)

24,000 21,475 6.0
15,565 5.
18,000 ° 15,636 _
4N129 13168 _u® 0
o e 3.7

12,000 23 3.2

20
6,000

0 2017/3 2018/3 2019/3  2020/3  2021/3 0

W =728/ Operating profit
=o= EEEF 253K /Operating margin

BB ICIRET D LM/ LE TR
Profit attributable to owners of parent / Net incom

(B75H/millions of yen)

e margin

(%)

14,165 —
15,000 4.0
1 0,909 10,413 3.3 o

10,000 2.8 NZSJ 8,823
1 -——_'2 1 _
2.0 ' 20
5,000 _
1.0
0 2017/3  2018/3  2019/3 2020/3  2021/3 0

W HEAMERIZS/Profit attributable to owners of parent
=o= LHAMFIZEIR/Net income margin

BEMNE/BEREE

Ordinary profit / Ordinary margin

(&7 M/ millions of yen)

22,41

(%)

24,000 6.0
16,102 512
o, 15,959,
18,000 !
' 4473646 13,829 0 0
— e 38 0
_ 35 %3
12,000 1
20
6,000
0 2017/3 2018/3 2019/3 2020/3 2021/3 0
B EEFE/Ordinary profit
=o= {REF|ZIE/Ordinary margin
TERE 7= D L ERHEFI 8
Earnings per share
(M/yen)
300 281..90
- 19880 2008 175.57,
200 wus
=0
100
0 2017/3 2018/3 2019/3 2020/3 2021/3

ffﬁiﬁéfffﬁzmillions of yen) 15,565 13,129 13,168 15,636 21,475
C%;fr*autisznfa%r’;in (%) 43 33 32 37 5.0
ﬁﬁ:ﬁ?;ﬁgmillions of yen) 16,102 13,646 13,829 15,959 22,411
e 0% 44 35 33 3 52
ﬁiﬁﬁ%ﬁiﬁzf\ﬁ\ﬁﬁ?{fﬁeﬁtﬁﬁlzions of yen) 10,009 10413 8,287 8823 14,165
ﬁeﬁﬁfﬁﬁ%n (%) 2.8 26 20 2.1 33
;ﬁiﬁsop%iﬁgf?e(s) 198.80 206.85 164.78 175.57 281.90
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EE/REE/BCESLE

Net assets / Total assets / Equity ratio

(& 73/ millions of yen)

250,000

189,751
200,000

150,000

203,862 198,530

170919 5
© EE— @)
421 42:8 422 =
100,134
89,274 94,635 d
100000 79198
50,000

(%)

214,542 000

0 2017/3 2018/3 2019/3 2020/3  2021/3 0
[ fEE/Netassets I & E/Total assets
=o= HEEARLLIE/Equity ratio
1BRE=DHEE
Net assets per share
(F/yen)
2500 2,062.41
L]

5000 171326 180242~

) 1,612L./-

1,430.45

I ./'
1,500
1,000

500

0 2017/3 2018/3 2019/3 2020/3  2021/3
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Financial data

RENEE/ RENAE / TELER
Current assets / Current liabilities / Current ratio

(B73F/millions of yen) (%)
100,000 12.9 3\12 .ZQ |
80000 78193 79,329
60,000 601413 6%6380
40,000
20,000
0 2017/3  2018/3  2019/3  2020/3  2021/3 0

[ REEE/Current assets
=o= RENLLIE/Current ratio

W RE&E/Current liabilities

AVILRN ANLY S LYF

Interest coverage ratio

(f5/times)

250 216.9
(]

200
148.2 151.0
o,

T 125.9 °
150 5 9~

0 66/
()

50

0 2017/3  2018/3  2019/3  2020/3  2021/3

ﬁﬁiﬁgﬁmﬂ?‘ms ofyen) 79,198 89,274 94,635 100,134 114,761
ﬁtffs(sﬁﬁfﬁ"ons - 170,919 189,751 203862 198,530 214,542
E,Eﬁi’:ﬁ'f,%ﬁ;") 421 428 422 456 483
LR (F,?,)i,,ions ofyan) 78,113 79329 82,857 87310 98,747
ﬁ?ﬁﬁgﬁ.ﬁz’(mmm — 60413 64,630 74,706 68,171 71,957
LAY 3 1293 1227 1109 1281 137.2
Lffiﬁaﬁﬁffa(f()yen) 143045 161251 171326 180247 2,062.41
;t/eis':ﬁ,te,f;e\ :;tj,o’(t,:e’s)’r () 1482 668 1259 151.0 216.9
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Financial data

;QE*E*% Investment sz'IE;E*}-JE% Growth

MEELHARFIIEZE (ROA) B ERLHAHEFIZE (ROE) RiEREHE AT E
Return on assets (ROA) Return on equity (ROE) Capital expenditures Depreciation and Amortization
(%) (%) (B73F/millions of yen) (B73F/millions of yen) 9729 9,923
120 200 24,000 22,448 10,000 f
: : s 19,549 8578 8,459
X 14.6
— 13. 8,000 7,001
P 6.86 150 ~U35 * 16,347
50 6.17 . 8 \9 9 100 16,000 13,378 12,364 000
————, —_— 0 m——
Nm 4.39 100
— O — 4,000
40 _ 8,000
>0 2,000
0 2017/3  2018/3  2019/3  2020/3  2021/3 0 2017/3  2018/3  2019/3  2020/3  2021/3 0 2017/3  2018/3  2019/3  2020/3  2021/3 0 2017/3  2018/3  2019/3  2020/3  2021/3
THRYNELHE /EHMER BRffih 2 53 (PBR) MRFAREE /T LRRARARELE ZY—Fvyazn—
Annual dividend per share (consolidated) / Ratio (consolidated) Price book-value ratio (PBR) R&D expenditures / R&D expenditure ratio to net sales Free cash flows
(M/yen) (%) (%) (B /millions of yen) (%) (&7 M/ millions of yen)
it et 189 — — 16,429
100 85.00 50.0 20 1 .72/- 1.69 500 025 18,000 15,043
® . 399 396 11,213
- 36.4 — — 381 376 381 — ,
80 o 342 400 - 1.36 400 020 12,000 8,899
o 1.5 1.20 o
- I ./ — —
60 24.2 60.00  60.00 30,0 300 o1 015 6,000
" 50.00 10 o 0.10 0.10
— — : — e ————— 0.09 0.09 —
2 51 200 200 : — 010 0
30.00 —
— — 05 — —
20 10.0 100 005 (6,000)
(10,507)
0 2017/3  2018/3  2019/3  2020/3  2021/3 0 0 2017/3  2018/3  2019/3  2020/3  2021/3 0 2017/3  2018/3  2019/3  2020/3  2021/3 0 (12,000) 2017/3 2018/3 2019/3  2020/3 2021/3

B 1#RY7=DEEYE/Annual dividend per share (consolidated)
=o= fip 24P /Ratio (consolidated)

2017/3 2018/3 2019/3 2020/3 2021/3
6.17 5.77 4.21 4.39 6.86

B FFRBIFEE/RRD expenditures
=o= 55_FEHZR R R E LLEE/RRD expenditure ratio to net sales

e T A 16,347 22,448 19,549 13,378 12,364
e et 148 136 99 100 146 e L s (R 7,001 8578 8459 9729 9,923
}\ﬁ\%aﬁ’:d?v!;zi?ézar)share (consolidated) (yen) 30.00 50.00 60.00 60.00 SR ﬂ%iﬁ?jiﬁzﬁr)nillions of yen) 399 381 396 376 381
ﬁgfﬁcri]n(:/;l)i dated) () 15.1 242 36.4 342 30.2 ﬁﬁiﬁ?ﬁfﬁﬁﬂﬁt sales (% 0.11 0.10 0.10 0.09 0.09
ﬁﬂ%ﬁfﬁiﬁﬁf(é% %) 172 1.89 120 136 1.69 F’f;’e'c:‘:lff]ﬁ;‘(ziﬁ'i;s(ﬁzzﬁ) 11,213 (10,507) 8,899 16,429 15,043
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Eleven-year Summary Consolidated Financial Statements

Statements of Income

BET—%

Financial data

B/ millions of yen

Net sales

251,005

271,222

275,647

303,600

341,183

361,223

363,336

394,534

413,023

418,060

433,572

EBITDA EBITDA

Frvazo—Ri% Cash Flows

BEREHCELSFvryya-7A— Cash flows from operating activities 10,844 9,671 10,018 10,689 7,850 5,209 26,003 10,866 23,786 22,304 27,248
REEBICEBETYT2-IO— | Cshfowsfominvestingactivites | @sty | 6800) | 6436) | 10976) | 10376 | 12617 | 1479 | @373 | a4887) | G875 | (12,205
MBEBICEBETYS2-IO— | Cashfowsfomfinancingactiviies | (586) | G237) | Ge76) | G | @©8 | 9347 | 1335 | 3187 | 7347 | 7o) | (7,509)

7;%:1:;;333—?9;;5;91-71:1—) Free cash flows 6,333 2,871 3,582 (287) (2,526) (7,408) 11,213 (10,507) 8,899 16,429 15,043
RERURESFASWOMAKRSE | Cshandcashequivalentsatendofperiod | 11008 | 10745 | 8535 | 820 | 4088 | 6927 | 19468 | 12168 | 13732 | 2214 | 29773

BABUIRRE Balance Sheet

BN & E Current assets 47,065 52,693 53,352 51,814 61,088 69,241 78113 79,329 82,857 87,310 98,747
REE mEam) 00 | Totalnetassets | 07682 | 106475 | 110637 | 119261 | 141661 | 153511 | 170919 | 189751 | 203862 | 198530 | 214542
mER®E | Cuwenthabiites | 83765 | 49031 | w0677 | 50275 | 60350 | 58669 | 60413 | 64630 | 74706 | 68171 | 71,957
amast 00| Totalliabiltes | 65722 | 69867 | 68386 | 71953 | 85134 | 83481 | 01721 | 100477 | 109226 | 9839 | 99,781
mEENetases | 31960 | 36607 | a5 | 4300 | 56526 | 70030 | 79198 | 89274 | 94635 | 100134 | 114761
HRIFEM® | interestbearngdebt | 23639 | 21319 | 1658 | 17315 | 2661 | 2305 | 26203 | 3507 | 29515 | 24950 | 22152
‘Bs2&s 0 |Netwon [ 26601 | 31146 | 3736 | 40086 | a0048 | 63158 | 72009 | 81180 | 8114 | 0573 | - 103,632

1R H=NER () Information per share (yen)

L HAREF & Net profit 71.36 100.46 97.39 93.67 142.93 131.68 198.80 206.85 164.78 175.57 281.90
mEENetases | 59620 | 69581 | 79842 | 8%76 | 111722 | 105438 | 143045 | 161251 | 171326 | 180247 | 206241
B2 0 |Awaldvidea | 10 | O T 0 | o | 2 | 3 | so | o0 | 0 | 8

TEEE Key indicators

REELEMFIZESR (ROA) (%) Return on assets (ROA) (%) 325 441 4.02 3.65 4.90 4.36 6.17 577 4.21 4.39 6.86
HCEXUMMASE Ror) 0 | Rewmonequy®BO) | 26 | 156 | 3o | | | na | 48 | 136 | 909 | 00 | 146
WMESEESE per) (0 | PricebookvalueratioPBRIS) | 08s | R 40 | 20 | 150 | s | 172 | 18 | 120 | 136 | 169
mgAEEe 0 |Opemtngmagned | 27 | 27 | 26 | 29 | 21 | 23 | a3 | 33 | 32 | 37| 50
‘HEEAH®E® 0 |Eutyetosd | 73 | 03 | 3 336 | 33 | an | 21 | wns | 22 | 456 | 483
mEHE®EG | Curentrtose | 075 | w075 | o074 | 1031 | 012 | 1Mo | 1203 | 1227 | oo | 1281 | 1372
AVHLRARANLYT LA (@) | Interestcoverageratiotmes) | %6 | 72 | 6 | 536 | na | x50 | 1482 | 668 | 1259 | 1510 | 2169
‘D/EL¥* |Debtequiyao | 089 | o8 | o4 | 043 | 04 | 03% | 036 | 04 | 034 | 028 | 021
ELEWEMABIE ) | ReDexpenditureratiotonetsales®) | 02 | o1 | o2 | 015 | 014 | 013 | o | 010 | 010 | 009 | 009

FURNLYIIL—F ESGF—5Fv2 2021 51 PRIMAHAM GROUP ESG DATA BOOK 2021 FURNLTIL—F ESGF—5Tv» 2021 52 PRIMAHAM GROUP £SG DATA BOOK 2021



BET—%

Financial data

Eﬁ%g{%iﬁﬂﬁi Consolidated Balance Sheets

B/ millions of yen B3/ millions of yen

BEDOLS Assets BaEDIR Liabilities
RENEE Current assets 78113 79329 82,857 87310 98,747 FREas Current liabilities 60,413 64,630 74,706 68,171 71,957
RERUVHES Cash and deposits 20,015 13,383 15,203 13,907 12,968 TIFERVOERHS Notes and accounts payable—trade 39,631 39,705 48,037 44,988 47,958
SHFRERDGHES Notes and accounts receivable—trade 37,044 43,848 45,751 42,305 43,435 SSHAEA S Short-term borrowings 235 307 315 265 765
AR U R Merchandise and finished goods 13,543 15,396 15,002 14,551 14,909 1FNREFENDRIEAS Current portion of long-term borrowings 2,466 5,168 3,778 3,432 3,444
T Work in process 663 2,840 3,056 2,882 3,257 1) — RERE Lease obligations 96 957 934 702 548
B RIS Raw materials and supplies 1,698 2,020 2,258 2,332 2,418 RIEARE Income taxes payable 2707 3,193 2,109 3,733 3,566
2R Deposits paid _ — — | 10006 | 20016 B53|4e Provision for bonuses 1,134 1,253 1,348 1427 | 1,530
Z Dft Other 4,220 1,841 1,588 1326 ot — Provision for bonuses for directors
B RS Allowance for doubtful accounts (5) (1) 3) Q) 2 ®REHSSIL® (and other officers) 19 21 — 30 20
EE&E Non-current assets 92,806 | 109,959 | 121,004 | 111,220 | 115,795 RILEMA Accrued expenses 7413 9,176 9316 8,730 9,131
BREERE Property, plant and equipment 73,852 89,724 | 100,275 89,259 | 91,060 Z At Other 5837 4,845 8,865 4,861 4,993
BYROEEY Buildings and structures 73,552 78,496 96,082 99,648 99,914 BEE&E Non-current liabilities 31,307 35,846 34519 30,225 27,823
BAENRE Accumulated depreciation (37,797) (41,625) (45,437) (50,480) (50,615) REGBAS Long-term borrowings 19,484 23916 23,072 19,639 16,322
BYROEEY (#ifE) Buildings and structures, net 35,754 36,870 50,645 49,168 49,299 ) — 2EFE Lease obligations 2,582 2,157 1414 910 1,072
BB R OERE Machinery, equipment and vehicles 45,272 49,519 53,328 57,597 62,366 BIERSERE B e felsilfivias 2430 2583 2747 2182 2,811
AR E R ST Accumulated depreciation (31,384) (34,534) (38,134) (41.417) (43,541) BRI REHSEE Deferred tax liabilities for land revaluation 2,104 2,101 2,101 2,101 2,101
BREEROERE (HigE) Machinery, equipment and vehicles, net 13,887 14,985 15,194 16,179 18,824 EEBRENEILS Provision for share awards for directors B B - 5 o7
) —RBE Lease assets 5803 6106 | 6206 | 579 | 4343 (ond other oficers)
AT R Accumulated depreciation 2626) | G317 | @14 | @208 | (2815 BRiEICRIAR ittt 4186 | 4S02 | 4%e6 | 4713 | 4823
—2EE ($E) Lease assets, net 3177 2789 2091 1521 1,527 BEREEE Asset retirement obligations 276 359 363 363 385
it Land 18539 | 26683 | 26481 | 18742 | 19,178 Z ot Other 241 226 240 281 e
BT Construction in progress 1316 7396 4854 2641 925 aEast Total liabilities 91,721 | 100477 | 109226 | 9839 | 99,781
Z Ottt Other 3,895 4,074 4,435 4,700 5,344 HEEDE Net assets
BAENRETE Accumulated depreciation (2,719) (3,074) (3,428) (3,694) (4,039) HEER Shareholders’ equity 66,335 74,714 80,237 86,010 97,153
ZOfth (#%E) Other, net 1,176 999 1,007 1,006 1,304 =F: N Share capital 7,908 7,908 7,908 7,908 7,908
EEEEE Intangible assets 1,371 1,155 1,288 1,146 1,666 BERES Capital surplus 8,567 8,568 8,600 8,600 8,601
J7b0xTT Software 1,196 996 775 624 712 FlHRRE Retained earnings 50005 | 58394 | 64108 | 69911 | 81,056
Y7 b IT7RENE Software in progress - - - - 665 BZ2&kR Treasury shares (145) (157) (380) (409) (412)
Z 0t ey 175 159 513 521 288 ZDftDEIEFIRBEHE Accumulated other comprehensive income 5,683 6,466 5877 4,562 6,479
BEZDOMDEE Investments and other assets 17,583 19,542 19,440 20,814 23,068 2O THEES \Slealta“t;g difference on available-for-sale 2008 233 1 803 567 2,205
RSB MEEE Investment securities 6,584 6,630 5,654 5,248 6,197
RIFETE Long-term loans receivable 13 31 73 38 20 REA Y ViR Deferred losses on hedges (an (18) 32 (1) 4)
REFIILER Long-term prepaid expenses 691 514 792 2,900 2,364 Tt ERE Revaluation reserve for land 2467 2,461 2,518 2,518 2,518
BRI Io1% 5 S Net defined benefit asset 8,381 9,589 9,908 9,621 11,612 SEREFRYE Foreign currency translation adjustment 65 64 142 (36) 141
BERSEE Do . 475 1329 1,543 1842 1,656 BT ICR D AEREEE Remeasurements of defined benefit plans 1,152 1,626 1,382 594 1,529
Z Dt Other 1,441 1,462 1,492 1,184 1,233 JEXEEEFS Non-controlling interests 7179 8,094 8,521 9,561 11,128
EiEEEES Allowance for doubtful accounts (5) (14) (25) 1) 17) WEESS Total net assets 79,198 89,274 94635 | 100,134 | 114,761
BESE Total assets 170,919 189,751 203,862 198,530 214,542 BEMEEASS Total liabilities and net assets 170,919 189,751 203,862 198,530 214,542
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Financial data

i@.ﬁ?ﬁ }EHE‘I'%%/E%E@E*UE%‘I’%% Consolidated Statements of Income/ Consolidated Statements of Comprehensive Income Eﬁfg =\= Y :/:l. 70— E'I'% % Consolidated Statements of Cash Flows

EIEIESEEEE Consolidated Statements of Income

B/ millions of yen

B/ millions of yen

BmLE REtalc 363,336 394,534 413023 418,060 433,572 BEFHICKIFrya-7A— Cash flows from operating activities
- Costofsales 303483 | 333426 | 350266 | 351,290 | 360,167 BT e e S ———— 15337 14,790 13,944 15338 | 21,916
7o LAl £ Gross profit 59,853 61,108 62,756 66,769 73,405 S Demreciaton and amortaaton oo 5578 Py P 0923
REERV—REES Selling, general and administrative expenses 44,287 47,978 49,588 51,132 51,929 -
e Operating profi 15565 | 13129 | 13168 | 15636 | 21,475 LALLES L 1,283 8 >80 2600 302
EE LNV Non-operating income 859 873 1173 1,044 1,246 DNARIE b= o Gl sl 7 18 17 110 136
ZEFIR Interest income 18 23 15 23 32 BODONAFEES Gain on bargain purchase — (568) — — (48)
ZWEYE Dividends income 93 95 99 116 113 REHMESF T MIE Loss (gain) on valuation of investment securities — — 16 83 174
BaEICK3RENLE Share of profit of entities accounted for using equity method 88 — — — 182 Ef5| M2 0ERE Increase (decrease) in allowance for doubtful accounts 0 5 12 (4 (3)
FNHARE Land and house rent received 84 88 126 113 119 BEINEDERE Increase (decrease) in provision for bonuses (180) 44 51 110 80
2§§§A z:;ijr;‘e:z:wje gains T 15_6 15_4 Ei 1:2 EERRISHE LS DEEE I(Qgijeistehé?i%e:esi)) in provision for share awards for directors o _ _ 18 %
zoft Other 94 | as | o3 | o | s BN RS RROMHE fifes e i e G | 7 2 | s |1
ERNER Non-operating expenses 32 356 512 722 310
FiFIA Interest expenses 176 169 178 145 127 BEHE T TR 2 BEDIERE (Increase) decrease in retirement benefit asset (627) (523) (740) (833) (708)
BaEICKBREER Share of loss of entities accounted for using equity method — 26 119 386 — ERABRUZNE LR Interest and dividends income (111) (118) (115) (139) (146)
RS ERER Loss on abandonment of inventories 72 88 96 88 100 IR Interest expenses 176 169 178 145 127
ERRERER Financing expenses — — — 45 38 B ERMIE%HTHER Loss (gain) on sales of investment securities (12) ) (385) @) (30)
Z DAt Other 73 72 118 56 43 B9 & BIEEIES Shar_e of loss (profit) of entities accounted for using 88) % 119 386 (182)
BENE Ordinary profit 16,102 13,646 13,829 15959 | 22,411 Sy metied
RFRIFILE Extraordinary income 834 1,723 843 2409 565 BB & ETIER Loss (gain) on sales of property, plant and equipment 10 13 (168) (2,239) (13)
BEEEETTHE Gain on sale of non-current assets 4 2 177 2,244 17 BREE & ERIE Loss on retirement of property, plant and equipment 112 444 121 332 561
BRERMEESF5TEE Gain on sales of investment securities 12 2 385 4 31 HBhEIRA Subsidy income (370) (505) (280) (154) (164)
Bttt T4 Gainon'sales ofivestments in capital of subsidiaries and assodiates — 0643 — — 76 T LEEDIERE Decrease (increase) in trade receivables (1,632) (6,902) (1,265) 3,427 (522)
HREhzIIA Subsidy income 370 505 280 154 164 Z D DFRENE EDIEFHEE Decrease (increase) in other current assets (810) 580 338 36 129
RIS Compensatiom. income 445 — — — 223 = HEEDERE Decrease (increase) in inventories 6,429 (2,108) 704 525 (275)
fgghh%iﬁ Z?hm;n o e _O 5% _o _5 4i HABEOERE Increase (decrease) in trade payables 2175 (208) 7,866 (3,025) 2,300
L E =S Extraordinary losses 1599 579 729 3029 1,060 Z Dt DRENEEDIEREE Increase (decrease) in other current liabilities 1,653 1,342 151 (596) 463
BEEELSHE Loss on sale of non-current assets 14 16 3 4 3 FIVHBEREDIERE Increase (decrease) in accrued consumption taxes (780) 783 (1,281) 569 (904)
BEEEERENE Loss on retirement of non-current assets 112 444 121 332 561 Z Ot Other, net 35 6 80 (169) 118
FEE% Impairmentloss 1,283 85 580 2,600 302 gt Subtotal 29062 | 14962 | 28429 | 26376 | 33,395
BEA AL S5 TR Fosslonalesolivestnentseeurities - - - ! 0 ABRRUELSDORNE Interest and dividends received 19 121 115 142 153
AL e b L% on valuation of nvestment securtes - - 1 & 17 FIBOZINE [ —— (175) (162) (191) (147) (125)
Ll o ! > : o 18 BABREOZIAE Income taxes paid (3373) (4,560) (5012) (4,220) (6,339)
HiEF R AL HARA 2 Income before profit taxes 15337 14,790 13,944 15,338 21,916 = =
EAR. ERBROEES Income taxes—current 4,355 4,407 4,440 5843 6,132 EEE S Proceeds fiom subsidy income 370 o05 280 154 e
EABEEEE Income taxes—deferred 247 41 265 (382) 55 EHEEHICLSZFry>a - 70— Net cash provided by (used in) operating activities 26,003 10,866 23,786 22304 27,248
EARESE Income taxes 4,803 4,449 4,905 5461 6,187 BREFEICKDFryPa - 70— Cash flows from investing activities
W HABEFZE Profit 10,534 10,341 9,038 9877 15,728 AREEEEDRFIC & 5%t Purchase of property, plant and equipment (13,305) (22,129) (12,924) (14,091) (9,843)
FZMmKEICIRET 3 YEAHLFIZE Profit attributable to non-controlling interests 525 (72) 751 1,054 1,563 AREEEEDTHIC KB INA Proceeds from sale of property, plant and equipmen 12 26 756 11,685 66
BUKEICIRETY 3 LA Profit attributable to owners of parent 10,009 10413 8,287 8823 14,165 EREEEEONSIC KSR Purchase of intangible assets (482) 192) (140) (292) (550)
BRERMIEFDIREIC L5 Purchase of investment securities 27) (133) (15) 19 (119)
ERESIFEFETEE Consolidated Statements of Comprehensive Income E/ milions of yen REGMELSDFEHIC & BMA Proceeds from sale of investment securities 26 10 507 8 190
BFIFICKZXEH Loan advances (95) an 60) a3) (5)
L HAREFIAE Profit 10,534 10,341 9,038 9,877 15,728 EE0EIRIC & BIA Proceeds from collection of loans receivable 109 105 39 44 32
Z OO IER Qe GoImo S EEE e a7 810 (649) (1,321) 1,928 BEDEAICKZXZH Payments of leasehold deposits (40) (32) (31 (76) (56)
Z DB Ml =S Valuation difference on available-for-sale securities 381 322 (527) (236) 726 BEDEINIZ & BINA Riaraaads i i) of [szselel) dlapsis o 64 3 2% o
HRIEAN Y :D“?EH* Deferred gains or losses on hedges M 5) 51 (112) 76 EHESOEHE Decrease (ncrease) i time deposts (52) (646) 224) 283 0
zzﬁifiiggﬁ ;Z:S;S:::::;Z:ig Zd:::tﬁzn::m' Py (;;2 4;2 (;Z) E;;i; ;:Z REALAERAOINEIC LS XH Purchase of long-term prepaid expenses (362) (98) 617) (2,805) (254)
BaEBEEStcHd 350N E if;ianr; S;S‘tger;ceﬁt)&%rehemsive income of entities accounted for (46) 8 (11 30) 50) H%ggiﬁgﬁ%%f*a FRHHKAD z?;coh:ssoe“g;;hoages of subsidiaries resulting in change in scope . o (1.084) o (132)
SEFILE Comprehensive income 10,357 11,152 8,389 8,555 17,657 EROHEDEEZHE S FEHD Proceeds from purchase of shares of subsidiaries resulting in _ 1457 172 _ 300
(PER) Comprehensive income attributable to: MEBICKBIMA change in scope of consolidation /
BT (CHE 2 IENRE Owners of the parent 9,854 11,220 7,642 7,508 16,082 Z Ofth Other, net (93) (304) 97) ©1) (443)
FEXREHREICR D SIFEFIR Non-controlling interests 502 (68) 746 1,047 1,574 BEEFHCLZ*vry>a-70— Net cash provided by (used in) investing activities (14,790) (21373) (14,887) (5875) | (12,205)
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Eﬁfﬂb#'\’ V4 :/_'L « 70— E‘l‘%% Consolidated Statements of Cash Flows

HMEEBICLD F*vryya - 70—

Cash flows from financing activities

B/ millions of yen

EHEBEASOMISRE Net increase (decrease) in short-term borrowings (3,550) 62 (700) (36) (266)
) —RBEBOREFICE DX Repayments of lease obligations (851) (1,037) (974) (1,059) (742)
REBASDRFICE DX Repayments of long-term borrowings (2,293) (2,740) (5847) (3,774) (3,475)
RLEDXIAE Dividends paid (1,004) (2,009) 2512) (3,015) (3,016)
EXMHEEANDRYESDZINGE Dividends paid to non-controlling interests (7) (73) (7) (7) (7)
BE#XOEEICE3XE Purchase of treasury stock @®) (12) (221) (32) 2)
BEe&RDFHIC L BZWMA Proceeds from disposal of treasury shares 0 0 0 0 0
MEEHBICELSFryya - 7A— Net cash provided by (used in) financing activities 1335 3,187 (7347) (7.924) (7,509)
BERUREASYICHR I BEESR Effect of exchange rate change on cash and cash equivalents ) 20 10 @n 24
RERVREASYNIEHE Net increase (decrease) in cash and cash equivalents 12,541 (7,299) 1,563 8482 7,558
BERVEEAEYOHEES Cash and cash equivalents at beginning of period 6927 19,468 12,168 13,732 22,214
RERVEERAEYOHERES Cash and cash equivalents at end of period 19,468 12,168 13,732 22214 29,773
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%*i'l%*ﬁ Company information

[

Company name

T #

Head office

KEE

Representative

E = Sab

Detail of business

B i
Established

BEx &

Capital

HEREH

Number of employees

X I8

Branch offices

I B

Plants

MRty —

Logistics centers

frsTHERE

Research institutions

JI—Tatt

TURNLGREH
Prima Meat Packers, Ltd.

T140-8529 HRERNXER/I4ATE12E2S RNIY—YARIVIRNYT—
Shinagawa Seaside West Tower, 4-12-2 Higashi-Shinagawa, Shinagawa-ku, Tokyo 140-8529, Japan

Tel:03-6386-1800
Tel: +81-3-6386-1800

ARBHRER ARATRE TEHE

Naoto Chiba, President and Representative Director

NV —t—Y BABITNIRADEIEIRT

Manufacture and sale of hams and sausages, fresh meat, processed foods, and other products

193149R81H
September 1, 1931

19484 7H9H
July 9, 1948

79588 AH
¥7,908 million

1,921% (RATRERVERRESOTHERARZEHTENET,

1,921  Note: The figure includes executive directors and the weighted-average number of temporary employees.

RAAXH FILXIE (BR) - BERXE (RR)

FHAZML  SEXE (BA) B XS (KBR) - FOEXE (R8) - W ZE (BR)
East Japan Branch: Tohoku (Miyagi Pref), Kanto (Tokyo Pref.)
West Japan Branch: Chubu (Aichi Pref), Kansai (Osaka Pref.), Chugoku / Shikoku (Hiroshima Pref)), Kyushu (Fukuoka Pref.)

BETS - XRTH —ETH-BRETH
Hokkaido, Ibaraki, Mie, Kagoshima

BEEYREYY— (B - ZEYPRtEVy—-BRADREY 7 —
Kanto (Ibaraki Pref.), Mie, Fukuoka

ERERRIRAT (FIR) - BhE - AT B0 (B e S8 24 88PT) (FiRk)
R&D Center (Ibaraki Pref.), Manufacturing and Technology Department. (Technical Development Div.) (Ibaraki Pref.)

334 (2021488 1HRE)

Number of group companies 33 (As of August 1, 2021)
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%*i'leﬁsﬁﬁ Company information

8 Directorsand Corporate Auditors

I Directors

ARIFFR LR FEHE
President and Representative Director Naoto Chiba
B 1R AR EX
Director Hidefumi Suzuki
B 1R 8 fE—
Director Kenichi Tai
BRifi& (3 54) LT 3
Director (Outside) Takeshi Yamashita
B (1 5%) FH =
Director (Outside) Yuzo Ide
HIT®E  Executive Officer
HRUITRE FEHE
President and Executive Officer Naoto Chiba
EHERITRE N R —
Senior Managing Executive Officer Yuichi Niimura
EHERITRE RE HE
Senior Managing Executive Officer Masahiko Yano
EHENITRE ALl =35A
Senior Managing Executive Officer Takahiro Uchiyama
BHEANTRE HE BEX
Senior Managing Executive Officer Haruo Yoshino
BHEATRE A EE
Managing Executive Officer Toshihiko Takeuchi
BHEATRE B

Managing Executive Officer

Yuji Shinkawa

TURNLTIN—T ESGT—5Tv¥ 2021

2021E8BTHIRTE (As of August 1,2021)

EE® Corporate Auditors

BEEER (1) i Th—
Standing Corporate Auditor (Outside) Koichi Sato
BEMEEE (L) TE Fh
Standing Corporate Auditor (Outside) Hideki Shimozawa
EAER 5 #H—E8
Corporate Auditor Kenichiro Soma
EER (#N) AX B
Corporate Auditor (Outside) Akemi Snaga
HITRE IR [E
Executive Officer Takumi Umehara
HITRE HE E—
Executive Officer Shinichi Koga
HITRE HRE &

Executive Officer

Mamoru Kamada

7)[1 _70%*i6roup companies

BHIEE  Fresh Meat Business

SEfEF St Consolidated subsidiaries

202158 BTHIRTE (As of August 1,2021)

oA EAEES T Associates accounted for using the equity method

RNEET) =T« VIR BB ERER EREEEEX

Pacific Ocean Breeding Co,, Ltd. Futaba-gun, Fukushima Live hog operation business
BRSMABERERKS ERSEENER EWEEEE
Nikushitsu Kenkyu Farm, Ltd. Soo-gun, Kagoshima Live hog operation business
BRI F30 DK JLEEZ AR EREEEE

Kamifurano Farm, Ltd.

Sorachi-gun, Hokkaido

Live hog operation business

DAAVEE N S o
Japanmeat Co,, Ltd.

=l R
Miyakonojo-shi, Miyazaki

EREEERE. RADONIE INT. Bk, SEYDHRSS
Live hog operation business, Slaughter, meat processing, meat sales,
animal feed wholesale

) —v 77— LRt = I RARI T EREEEEE
Clean Farm Co, Ltd. Miyakonojo-shi, Miyazaki Live hog operation business
BRSMETIEILT7— L ERESREET EREEEEE
Excel Farm Ltd. Kanoya-shi, Kagoshima Live hog operation business
KA SEIFHD KHEXET EREEEE BADRTE
Yukizawa Co,, Ltd. Odate-shi, Akita Live hog operation business, meat sales
KRS HHIODIE e ez AR BADLENT
Kamifurano Kobo Co,, Ltd. Sorachi-gun, Hokkaido Slaughter, meat processing
FEANZ bV Hh—trA Rt BRESRVWSEEARHFH BROMEMT
Nishi-Nippon Best Packers Co,, Ltd. Ichikikushikino-shi, Kagoshima Slaughter, meat processing
5yF—T7 =tk BRI BRAOWEIN T, Bk
Tacky Foods Co,, Ltd. Komaki-shi, Aichi Slaughter, meat processing, meat sales
BER7)vI— MRFEHRARE RNNE) 5 BAODIRS
KANTO PRIMA MEAT SALES CO,, LTD. Kawasaki-shi, Kanagawa Meat sales
BT vI— MRFERA R KBRAFABR BAOIRSS
KANSAI PRIMA MEAT SALES CO,, LTD. Osaka-shi, Osaka Meat sales
TIRAYRT 1y AR RN BADYIR
Prima Logistics Co,, Ltd. Shinagawa-ku, Tokyo Meat distribution

c . . 71 N
Swine Genetics International, Ltd. Tjh)( e %ﬁﬂ%@%% )

e US. Live hog operation business

MIBMEZE Processed Foods Business

4B Production

EfEF S %t Consolidated subsidiaries

5B ABEES Associates accounted for using the equity method

HITRE = 855
Executive Officer Tokuo Miyazaki
BITRE THEES
Executive Officer Tatsuya Kudo
BITRE H1E 8850
Executive Officer Toshihiro Tago
BITRE BEH
Executive Officer Kenji Sakai
WITRE TH B

Executive Officer

Takayuki Kanai

T3ALT ) Ak
Prime Delica Co,, Ltd.

AR EAERT

Sagamihara-shi, Kanagawa

IVEZIVZRZA RN BITERDOEE

Manufacture of products for convenience stores

BITRE B =AY
Executive Officer Munetoshi Niizeki
HITRE LEES =
Executive Officer Makoto Amino
BITRE 5 R

Executive Officer

Satoshi Nakajima

PRIMAHAM GROUP ESG DATA BOOK 2021

TR BRmKA R BE R MIBEDEE
Prima Fine Foods Co,, Ltd. Hiki-gun, Saitama Manufacture of processed foods
MEZY vEmER St WHEBAAES MIRRDEE
Akita Prima Foods Co,, Ltd. Yurihonjo-shi, Akita Manufacture of processed foods
T3 L7 =Rt S REIE™ MIRROEE
Prime Foods Co,, Ltd. Maebashi-shi, Gunma Manufacture of processed foods
ME7 -ttt FINRN&H MIBROEE
Shikoku Foods Co,, Ltd. Marugame-shi, Kagawa Manufacture of processed foods
TIRIL—T RSt RIBEEH MIBROEE
Prima Luca Co,, Ltd. Unzen-shi, Nagasaki Manufacture of processed foods
TIRBREY —ERkA S IR LA HERDIE - RERE
Prima Environment Services, Ltd. Tsuchiura-shi, Ibaraki Facility cleaning, environmental protection
74 MIBROEE
PRIMAHAM(THAILAND) CO, LTD. Thailand Manufacture of processed foods
=] 1) M
PRIMAHAM FOODS(THAILAND)CO, LTD. 21 MIE DRSS
ailand Manufacture of processed foods
HRRHE TS LR—H)— FBERELM AVEZIVZZA N AEITEADRE

Prime Bakery Co,, Ltd.

Fuji-shi, Shizuoka

Manufacture of products for convenience stores
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7}b_7°%*i Group companies

BR55 Sales O FEfEF St Consolidated subsidiaries () #4358 FARIE S+ Associates accounted for using the equity method
o0 dEEE TN\ LER R BB AR BAN\LY == MIRAEDKRTE
Hokkaido Prima Meat Packers, Ltd. Sapporo-shi, Hokkaido Sales of meat, ham/sausages, and processed foods
O JEBET U RN\ LR R SRSk BAN\LY—E—V NI RADRT
Hokuriku Prima Meat Packers, Ltd. Imizu-shi, Toyama Sales of meat, ham/sausages, and processed foods
O FURNLI—KrT770 M) A4t PN USPN BARMEOEE - IR55. RROLENT
Primaham Meat Factory, Co,, Ltd. Osaka-shi, Osaka Manufacture and sale of meat products; slaughter, meat processing
o BRXEHTvEYN\TR 2 EEER BB (FY) - MTRRADRT

Essen House Co,, Ltd.

Kasuya-gun, Fukuoka

Sale of meat/deli (bento) and processed foods

O BRI A=H
Toei Foods Co,, Ltd.

R m)IX
Shinagawa-ku, Tokyo

- B3R (FY) - MTRABDIRT

Sale of meat/deli (bento) and processed foods

Z Ot Other

© Ef#EF S Consolidated subsidiaries

O £ EBEARESH Associates accounted for using the equity method

® 7UTIRT LRFEKAST

Prima System Development Co,, Ltd.

SRR X

Shinagawa-ku, Tokyo

VATLRR EEER tHa )T RS

System development, information security management

® TV XRIAY MY —EZRKRSHT

Prima Management Services Co, Ltd.

RN
Shinagawa-ku, Tokyo

AMIRE. MG S5 H.
BFERRLEDN—FILYR— b

Staffing, wage accounting, and insurance services

o HRRH O T BBTMLE Y — SR LA BRORE
Tsukuba Food Evaluation Center Co,, Ltd. Tsuchiura-shi, Ibaraki Food inspection
® FS( LTy KRR TR LA BEAHBRORR - BIE, IR

Prime Tech Ltd.

Tsuchiura-shi, Ibaraki

Development, manufacture, and sale of scientific instruments
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*ﬂe Et'l% ﬁ& Stock information

RHREDRIR (02143 A% RE)
Major shareholders (As of March 31,2021)
FRE
(FH) | L=
AékES Number of (%)
Name shares held | Ownership

housand ratio (%)
shares)

FEEABERAAT

ITOCHU Corporat‘\onr 22,327 44.35

FRELRERGHASHT

ITOCHUfSHOD?UHIN C?, Ltd. 2,262 4.50

HAYRY -3+

SFERITHA S (E5EN) 2,259 4.49

The Master Trust Bank of Japan Ltd. (trust account)

HRAEEEDZ ST+ #R17 (15580)

Custoc? Bank of Japan, Ltd. (Trust Account) 1,400 2.78

BBH FOR FIDELITY PURITAN

TR: FIDELITY SR INTRINSIC

OPPORTUNITIES FUND 1,250 2:48

(BEREA XL =FUFJR1T)

FREANTFEZE

Takegishi Gaku:; Educational Corporation 908 1.80

L7 =2 S

Sansh(ﬁu Co, Ltd. 800 1.59

R REE

The Norinchukin Bank 713 1.42

BBH FOR UMB BANK,

NATIONAL ASSO—-PEAR TREE 577 115

POLARIS VAL SM CAP FD :

(BEREA HRXBE=FBUFJRTT)

KRR H Y (FIRIT

(BERBAKISHBANZ ST 1 81T 566 1.13

Mizuho Bank, Ltd.

BiA - SR %S (RRGESFENG IFR)
Trends in share price and trade volume (TSE)

(F7¥) [0 #ff Shares

HHXDRITR
Shares and shareholders
FATATRERR T 70,000,000
Number of shares authorized 70,000,000
FATEKRDL DI 50,524,399 tk (BEH#= 184,539 1)
Total number of shares issued 50,524,399
and outstanding (incl. 184,539 shares of treasury stock)
HREHK 13,204 &
Number of shareholders 13,204
FRIAEERHIS IR

(202153 KHE)

Stock distribution by type of shareholder (As of March 31,2021)

HES St

Financial instruments firms

0.72%

BN - Z Dt SRR
Individuals and others Financial institutions
11.41% 17.22%
HEA

Overseas corporations

17.59%

J ZOMEREA
Other domestic
53.05%
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